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About This Report

Overview
Gaon Cable is publishing its first-ever sustainability report 
in 2022 in an effort to transparently communicate to our 
stakeholders the company’s work toward creating financial 
and non-financial value and the related performance. This 
report based on newly formulated strategies for implementing 
ESG management includes the company’s activities and 
related performance in regard to business management, the 
environment, society, and governance. It will be published on a 
regular basis so that information on the progress in these efforts 
can be shared with stakeholders.
Reporting guidelines
This report has been prepared in accordance with the GRI 
(Global Reporting Initiative) Standards Core option and fulfills 
the AA1000 AccountAbility Principles of inclusivity, materiality, 
responsiveness, and impact.
Reporting period 
The period is from January 1 to December 31, 2021. For 
qualitative performance, data up to the first half of 2022 is 
included while three-year quantitative data from 2019 to 2021 is 
provided when tracking performance trends.
Reporting scope and boundary
The scope includes the head office and domestic worksites. 
Financial information is based on consolidated data and in 
accordance with K-IFRS. Where some of the data falls in different 
reporting scopes, this fact is noted.
Verification of this report
For the accuracy, objectivity, and reliability of this report, a 
review was conducted by the independent verification agency 
KMR. In addition, financial data in the report has been audited 
by an independent auditor. The independent assurance 
statement is included in the Appendix of this report. 
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CEO's Message

Overview
CEO's Message

GAON CABLE CEO  Jae In Yoon

Despite the difficult business environment in 2021 caused by the COVID-19 pandemic, we expanded our medium-
voltage (MV) cable business in North America and increased overseas optical cable sales. There was also a rise in 
domestic sales of high value-added telecommunication products. In addition, we won a project by the Korea National 
Railway to supply 154kV HV/EHV cables.
Despite difficult circumstances, such as the current pandemic and international conflicts, many countries have been 
strengthening their environmental policies. This in turn leads to diversified customer needs. In response, Gaon Cable 
will concentrate its efforts on laying a foundation for sustainable growth by increasing competitiveness through ESG 
management.

Gaon Cable will strengthen its business competencies and diversify its product portfolio using green technology.
For its electric power business, greater focus will be placed on direct- and pre-sales of green technology products to 
proactively respond to the needs of the new and renewable energy market. In telecommunications, high-value added 
products will be front and center for increased profitability. Module development and engineering competencies 
will be further developed to innovate the business structure. In addition, our presence in overseas markets will be 
increased to promote steady sales growth, improving the current domestic-oriented business structure.

Gaon Cable will create an organizational culture that promotes employee growth.
To respond to the rapidly changing business environment, efforts will be made to promote a dynamic and flexible 
organizational culture. We will continue our efforts at creating a work environment where employees can demonstrate 
their abilities through ongoing capacity building.

Gaon Cable will actively promote ESG management.
We have been working on the establishment of an ESG management system that supports sustainability. Through the 
announcement of our ESG vision and strategy and the implementation of action plans, the year 2022 will serve as a 
starting point for us as we build a foundation for sustainable growth.
Going forward, all employees at Gaon Cable will continue to give their all to become trusted partners. As our first step 
in ESG management, we would like to ask for your continued interest and support. 
Thank you.

Distinguished stakeholders,
The year 2022 is significant as Gaon Cable, the first cable company in 
Korea, has initiated ESG management as part of an announcement of 
its vision and strategies for the future. Under this vision and strategy, 

we will strengthen our efforts at technological and new business 
development and become a global leader in the cable industry.
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Company Profile

About Us Vision and core values

Management philosophy

Gaon Cable, Korea’s first cable company 
Since its establishment in 1947 as Korea’s first cable company, Gaon Cable has contributed to national 
development through the consistent supply of cables, the arteries of industry. Gaon Cable has 
accumulated considerable expertise and technology over the decades that allow us to manufacture 
quality products including HV/EHV and MV/LV cables, data cables, and optical communication cables.
In 2004, the company was renamed Gaon with the launch of the LS Group. Since then, the company 
has been concentrating its efforts for sustainable growth by fostering high value-added businesses, 
developing technologies, and increasing its overseas presence. In addition, under the ‘reliable 
partnership management’ policy, we are constantly working to maximize customer value as a trusted 
partner promoting shared growth with our customers.

Based on the trust with customers we have built over 70 years since emerging as the first cable 
company in Korea, Gaon Cable will continue its drive toward sustainable growth for a century to come. 
As part of these efforts, we announced the vision ‘Global Top 10 Company Beyond Cable’ in 2017 to 
grow as a leading international company by taking on challenges and promoting innovation.

LSpartnership is LS Group’s corporate philosophy of Greater Value Together. LSpartnership means 
employees achieve superior performance through mutual respect, care, and trust. They cooperate based 
on open-mindedness and grow together with our stakeholders. LSpartnership was created with the 
participation of all members of LS Group and provides the philosophy upon which employees should 
act. It serves as a driving force that will bring about a new future.

Growing  
Excellence

Aim for  
Customer

Open 
Communication

Never-end  
Innovation

Our employees ensure 
superior performance 
and strengthen their 
expertise in their fields 
by tracking industry 
trends, acquiring 
professional knowledge, 
and mastering new 
technologies.

Our employees always 
try to walk in their 
customers’ shoes as 
they offer products and 
solutions that suit their 
needs.

Our employees freely 
exchange opinions 
and come up with the 
best possible solutions 
to produce results 
through enterprise-wide 
cooperation. 

InnovationOur 
employees do not settle 
for the status quo, but 
instead improve how 
we work and create 
value to promote the 
organization’s steady 
and long-term growth. 

Core Value 

Vision 

Company information

Company name 
GAON CABLE

CEO
Yoon Jae-In

Date of establishment 
Sep. 24, 1947

Head office 
120, LS-ro 45beon-gil, Gunpo-si, 

Gyeonggi-do, Korea

Worksites
Plants in Gunpo and Jeonju,  

five regional offices, and one over-
seas branch

Primary products 
Power/data/optical cables and 

copper rods, etc.

Credit rating (as of the end of December 2021)

Total assets(on a consolidated basis)

KRW 659 billion

Sales(on a consolidated basis)

KRW 1.704 trillion

Operating profit(on a consolidated basis)

KRW 16.6 billion

Employees

411

Korea Investors Service NICE Investors Service
A
A2

A
A2

Corporate bond 
Commercial paper 

Overview
Company Profile

Integrity

ExcellenceRespect
LS employees are trusted partners.

LS employees achieve greater results 
through cooperation.

Global Top 10 Company, Beyond Cable
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Network

NETWORK

Overview
Network

The market leaderin LV/MV, power distributionand communications cables
Five regional sales teams maintained across the country to provide rapid service and delivery

Head office
LS Tower, 127, LS-ro, Dongan-gu, Anyang-si, Gyeonggi-do, Korea
- Support Division
- Finance and Procurement Division
- Sales Division

Gunpo Plant ( Electric Power Business Division)
120, LS-ro 45beon-gil, Gunpo-si, Gyeonggi-do, Korea
ProductionCopper Rod, Bare Wire, OPGW,
Insulated Wire, Overhead Conductor, 
Instrument, Control, Power Cables

Jeonju Plant ( Communications Business Division)
77, Seogwi-ro, Deokjin-gu, Jeonju-si, Jeollabuk-do, Korea
ProductionTelecommunication Cables
(UTP,FTP,STP/ Fiber Optic Cable),
Optical Fiber, Fieldbus Cables

Central Region Sales Team (Daejeon) Daegu Sales Team (Gumi)

Central Region Sales Team (Gyeonin)

Northern Region Sales Team (Ilsan)

Daegu Sales Team (Daegu)
Busan Sales Team (Ulsan)

Honam Sales Team (Guangju)

Honam Sales Team (Yeosu)

O V E R S E A

Busan Sales Team (Busan)

mobo (subsidiary)
52-30, Gyeonggi-daero, Osan-si, Gyeonggi-do, Korea
ProductionInsulated Wire, Instrument, Control,  Power 
Cables

DKC (subsidiary)
73-4, Seogam-ro 7-gil, Iksan-si, Jeollabuk-do, Korea
ProductionInsulated Wire, Instrument, Control,  Power 
Cables

EZ Cable (subsidiary)
24-4, Hocheon-gil, Nangsan-myeon, Iksan-si, Jeollabuk-do, Korea
ProductionLAN Cables

Shanghai office (overseas branch)
LSGM (affiliate located in Myanmar)
LSCUS (affiliate located in the US)
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GAON History

Launched in 1947 to create the first cable company  in Korea 
For over 70 years since its establishment, Gaon Cable has contributed to national 
development through the consistent supply of cables, the arteries of industry. Gaon 
Cable has accumulated considerable expertise and technology over the decades 
that allow us to manufacture quality products including HV/EHV and MV/LV cables, 
and communications cables. In 2004, the company was renamed Gaon with the 
launch of the LS Group. Since then, the company has been concentrating its efforts 
on fostering high value-added businesses, developing technologies, and increasing 
its overseas presence.

Overview
GAON History

GAONHISTORY
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History

Sep. 1947 Establishment of Kukje Electric Wire 
(the first cable company in Korea)

Mar. 1957 Became the first manufacturer of 
PVC wires and telecommunications 
cables in Korea

Oct. 1963 Exported USD 3,000 worth of bare 
copper wires to Vietnam 
(the first in Korea)

Aug. 1973 Completed the construction of a power 
cable production plant in Gunpo-si

July. 1976 First manufactured XLPE CV power 
cables 

Establishment and pioneering 
the cable industry 

1947~1976

July. 1977 Lucky Goldstar Group took over 
Kukje Electric Wire 

Nov. 1981 Won a Ten Million Dollar Export 
Tower award

Oct. 1986 Opened  an R&D center at the Gunpo 
Plant

June. 1987 Launched an initial public offering 
(IPO)

June. 1988 Completed the construction of a 
telecommunications cable plant in 
Jeonju-si

Apr. 1990 Constructed the world’s second KCR line 
(continuous casting and rolling facility)

Nov. 1993 Received a Fifty Million Dollar Export 
Tower award

Dec. 1995 Obtained ISO 9001 and 9002 
certifications

Challenges and growth
1977~1995

2004 Incorporated into LG Cable Group 
and renamed Gaon Cable

Apr. 2005 IObtained ISO 14001 certification 
(Jeonju Plant)

Dec. 2011 Reached the KRW 1 trillion sales mark
Aug. 2013 Incorporated MOBO as a subsidiary
Apr. 2017 Made capital investments in LSCUS
Sep. 2017 Marked the company’s 70th 

anniversary
Nov. 2018 Completed the construction of LSGM 

(LS-Gaon Cable Myanmar)
July. 2019 2019 Relocated the head office  

(from Seoul to Anyang)
Mar. 2020 Established EG Cable

June. 2020 Acquired DKC

Innovation and leaping forward
2004~Present

Mar. 1996 Renamed Heesung Cable
1998 Developed OPGW (optical fiber 

composite overhead ground wire)
2000 Developed and produced UTP 

(unshielded twisted pair) cables 
2001 Began manufacturing optical fiber 

Nov. 2002 IAcquired ISO 14001 certification 
(Gunpo Plant) 

Internal growth and development
1996~2003

Overview
History
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2021 Business Highlights

The development of XLPE URD cables2) has allowed us to enter the 
renewable energy market in the US. To ensure steadily increasing 
sales, we have strengthened partnerships with our customers in the 
region, particularly by focusing on large construction companies 
and expanding our stock business. Gaon Cable received a certificate 
of commendation from the Minister of Trade, Industry and Energy 
at the Electric Power Industry Export Awards for its contribution to 
exports in South Korea by developing new and renewable energy 
products and launching them in the US market.

We continued our efforts at securing competitiveness in 
renewable energy products in an effort to expand our new and 
renewable energy business, including obtaining certifications 
from TÜV SÜD for our PV3) cables. In addition, Gaon Cable was 
registered as a qualified supplier of PP (polypropylene) cables4) 
for Korea Electric Power Corporation. Moreover, we developed 
direct-laying cables that do not require underground conduits, 
reducing construction time and costs.

Increasing MV cable1) sales in the North 
American renewable energy market

Developing new and renewableenergy 
products and obtaining certifications 

1

3
In 2020, we successfully carried out a number of projects, including 
the Muan Hatbit Power Plant and Solar Park. After supplying 66kV 
cables to the Korea National Railway, we also won a project for 
installing 154kV cables in the Bosung-Imsungli section. In addition, 
the development of HV/EHV hybrid optical cables was completed, 
allowing real-time monitoring of the state of cables.

Expanding HV/EHV cable5) 
business4

We are expanding the sales of our  optical cable products 
in the US in line with the nation’s growing investment in 5G 
infrastructure. Consistent product quality and short delivery 
times have allowed us to increase sales in this market. Our goal 
is to triple optical cable sales by investing in manufacturing 
capacity.

Increasing optical cable sales  
in overseas markets2

1)   Medium Voltage Cable,2)   Cross linked Polyethylene jacketed Underground Residential Distribution Medium Voltage Cable

In a business environment shifting dramatically with the COVID-19 pandemic and tensions between the US and China, we have continued our 
efforts at overcoming challenges and producing results. Instead of settling for what we have achieved, we will do our utmost to promote innovation 
and achieve sustainable growth.

To expand the scope of our business, FA cables1) and audio 
cables were added to our products. In addition, the production 
of LAN cables for 5G telecommunications, which can only be 
manufactured by domestic and international companies with 
advanced technology, allowed us to enter high-end markets. 

Making inroads into  
high-end domestic markets 5

On the occasion of the 60th anniversary of the national standard, 
Gaon Cable was selected as a leading KS certification company for 
its dedication to quality products. The Korean Agency for Technology 
and Standards (KATS) under the Ministry of Commerce, Industry, 
and Energy selected seven KS-certified companies that are leading 
by example in innovation. Gaon, which has been KS-certified since 
1965, was recognized for its contribution to the standardization of 
domestic products.

Gaon Cable selected as a leading KS (Korean 
Industrial Standards) certification company8

To increase power distribution and telecommunications 
production capacity, in 2020 EZ Cable was established as a LAN 
cable manufacturing subsidiary and DKC was acquired to produce 
LV cables. We also supported our subsidiaries in their efforts at 
promoting timely production and quality stabilization.

Strengthening production capacity by 
establishing and stabilizing subsidiaries 6

We have launched PoE2) cable and anti-hacking optical cable 
products to respond to developments in the IT industry such as 5G 
and IoT.
A PoE cable allows a single cable to both provide power and 
connect a device to a network. Transmission distance is doubled 
compared to conventional cables allowing construction cost 
saving and a streamlined network. Meanwhile, a special treatment 
is being applied to an anti-hacking cable to allow it to secure 
data by completely blocking the leakage of light signals when 
optical cables are bent. Twelve optical fiber color codes are being 
used in line with international standards so that the product can 
be applied to all network sections. Increasing demand for this 
product is expected from data centers, financial institutions, and 
the military.

Launching specialty cables for 
telecommunications7

Overview
2021 Business Highlights

2) Power over Ethernet

3)   Photovoltaic Cable4)   Ecofriendly Polypropylene insulated Power Cable for KEPCO

5) Extra High Voltage Power Cable

1)   Factory Automation Cable
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Business Brochure We would like to introduce our products used in a range of applications

Ports and airports
We provide a range of cable products for power and telecommunications 
infrastructure for ports and airports.
Our products
-  Electric power: MV/LV cables, control/instrumentation cables, and fire 
protection cables

-  Telecommunications: LAN cables, optical cables, hybrid cables, coaxial 
cables for CATV, OTC (optical termination cable), LAN components, CPEV 
(city pair polyethylene PVC) cables, industrial ethernet cables, and optical 
components

-  Other solutions: ACF (aluminum clad flex) cables, threadless conduits, and 
SWS (smart wiring system)

Railways
We provide contact wires, messenger wires, and power/telecommunications/
signal cables for railway lines and train stations.
Our products
-  Electric power: Overhead transmission lines, MV/LV cables, HV/EHV XLPE 
cables, OPGW (optical fiber composite overhead ground wire), control/
instrumentation cables, fire protection cables, and railway cables 

-  Telecommunications: Optical cables, hybrid cables, OTC (optical 
termination cable), and optical components

-  Other solutions: ACF (aluminum clad flex) cables, threadless conduits, and 
SWS (smart wiring system)

Wind farms
We provide cables for transmitting and distributing power generated from wind farms 
and telecommunication and control cables that support the stable operation of wind 
farms.
Our products
- Electric power: MV/LV cables, control/instrumentation cables, and fire protection cables
-  Telecommunications: LAN cables, optical cables, coaxial cables for CATV,  OTC (optical termination cable), LAN components, CPEV (city pair polyethylene PVC)  
cables, industrial ethernet cables, and optical components

Broadband networks
We provide a variety of telecommunications cables and accessories for high-speed 
broadband networks allowing communications and massive data transmission 
regardless of distance.
Our products : OPGW (optical fiber composite overhead ground wire), optical 
cables, optical components, OTC (optical termination cable), and hybrid cables

Plants
For power supply and telecommunications/control systems in factories, we provide  
high-quality cables taking into consideration product stability and safety as well as  
construction convenience and economic benefits.
Our products
-  Electric power: Overhead transmission lines, MV/LV cables, HV/EHV XLPE cables,  
OPGW (optical fiber composite overhead ground wire), control/instrumentation cables,  
fire protection cables, and insulation cables

-  Telecommunications: LAN cables, optical cables, hybrid cables, coaxial cables for CATV, 
OTC (optical termination cable), LAN components, CPEV (city pair polyethylene PVC) cables, 
industrial ethernet cables, and optical components

-  Other solutions: ACF (aluminum clad flex) cables, threadless conduits, and SWS (smart wiring system)

Buildings
For power distribution and telecommunications/control systems in residential, 
public, and commercial buildings, we provide high-quality cables taking into 
consideration product stability and safety along with construction convenience and 
economic benefits.
Our products
-  Electric power: Control/instrumentation cables, fire protection cables, and 
insulation cables

-  Telecommunications: LAN cables, optical cables, hybrid cables, coaxial cables 
for CATV, OTC (optical termination cable), LAN components, CPEV (city pair 
polyethylene PVC) cables, industrial ethernet cables, and optical components 

-  Other solutions: ACF (aluminum clad flex) cables, threadless conduits, and SWS 
(smart wiring system)

Ships and the sea
We provide power, control, instrumentation, and telecommunications 
cables for ships and offshore structures that meet product requirements 
such as fire resistance, flame retardancy, flexibility, and resistance to oil 
and mud.
Our products : LAN cables, LAN components, optical cables, OTC (optical 
termination cable), optical components, and industrial ethernet cables

Power transmission and distribution
To support safe and stable energy networks, we provide all 
kinds of power cables for transmitting electricity generated at 
nuclear, thermal, and wind power plants to commercial buildings, 
factories, and households with minimum energy loss. 
Our products : HV/EHV XLPE cables, overhead transmission lines, 
OPGW (optical fiber composite overhead ground wire), overhead 
distribution lines, and MV/LV cables

Overview
Business Brochure
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Electric power
HV/EHV cable

HV/EHV XLPE cable
This easily connected and repaired insulation cable has superb 
electric properties and is used in power transmission and 
distribution, plants, and railways.

Power distribution cable

Insulation cable
The conductor in this cable is coated 
with lead-free thermal resistant vinyl 
(PVC) or low-toxic flame retardant 
cross-liked polyolefin as an insulating 
material.

Fire protection cable
This is a functional cable required in 
buildings and plants to prevent fire 
and minimize potential fire damage.

MV/LV cable
Low- or medium-voltage power cable 
coated with cross-linked polyethylene 
(XLPE) as insulating material is used 
for power distribution with a voltage 
range from 0.6/1kV to 22.9kV.

Control/instrumentation cable
This cable sends control signals from 
one device to another in industrial and 
security facilities and buildings.

Overhead power line

Overhead distribution line
Overhead distribution lines transmit 
power from substations in the suburb 
of cities to households, commercial 
buildings, and plants. Steel towers or 
electric poles are used to support the line.

Railway cable
This is used as overhead power line to 
power subway cars and trains.

Overhead transmission line
Overhead transmission line is mainly 
installed in steel towers for long-
distance power transmission from 
power plants to substations in the 
suburb of cities.

OPGW
OPGW (optical ground wire) is 
overhead ground wire to which optical 
fibers for telecommunication features 
have been added. It is being applied to 
many overhead lines.

ACF cable1)
This is a braided wire rod cable in line 
with KS C IEC standards with high-
strength aluminum interlocking armor.

Threadless conduit
This protects cables used for power 
distribution. There is no need for 
thread turning when using connectors, 
simplifying cable installation.

Electron-chemical protection cable
A sacrificial anode method is used in this cable to prevent the 
corrosion of structures. Fluoropolymer insulation is applied to 
strengthen chemical and oil resistance.

High-electromagnetic wave shielding cable
As this is plated with wrought iron tape, it has better 
electromagnetic field shielding performance than conventional 
copper or braided shielding cables. 

Highly-flexible anti-rodent cable2)
This product meets anti-rodent test3) requirements. In addition, 
it includes a shielding feature due to the wrought iron used in 
the cable.

Specialty cable

Overview
Business Brochure

1)   Aluminum Clad Flex cable

2)   Wrought iron and anti-rodent PVC are used to prevent damage from rats and mice.3) The outer sheathing is tested by exposing both anti-rodent and conventional cables to rodents.
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Electric power
New technology and products

Overview
Business Brochure

Internationally certified PV (photovoltaic) cables
Development background
Solar energy generation has been rising steadily in South Korea 
due to government policy and the increasing preference for 
renewable energy. The demand for PV cables is expected to 
grow accordingly. As the industry is still in an initial stage where 
related regulations and standards have yet to be fully refined, 
promoting product development and acquiring certifications 
will allow us to take a favorable position in the market. In this 
regard, we have obtained IEC and EN certifications for our PV 
cable from TÜV SÜD, a German testing and certification body.
Concept
UV protection and weatherproofing materials are applied 
since the cable is exposed to direct sunlight. It remains flexible 
enough to be installed in tight spaces. Class-5 and tinned 
conductors are applied for insulation, and the sheath is made 
of cross-linked thermosetting compounds. Its expected service 
life under normal use is over 25 years.

HV/EHV hybrid optical cables
Development background
HV/EHV cable fault diagnosis plays a significant role in ensuring 
both stable power supply and product service life. As a result, 
there is a demand for HV/EHV hybrid optical cables for real-time 
monitoring to oversee the status of power cables.
Concept
Embedded optical cables measure the temperature inside 
optical fibers by analyzing the intensity of Raman scattering 
returning through the incidence and reflection of an optical 
laser pulse in optical fibers. The temperature of power lines 
can be overseen by combining power and optical cables. In 
addition, a monitoring system* can be applied. 
*   A system that allows real-time monitoring of buried cable to check changing loads, flow reversal, or other operational and environmental changes and their impact on power cables.

Advantages
This HV/EHV cable with embedded optic fibers is 
designed to monitor temperature changes. 
It allows the identification of optimal conditions for 
cables by utilizing a real-time monitoring system for 
buried cables through temperature change detection. 

PP (polypropylene) insulation cables
Development background
Non-cross-linked polypropylene insulation is applied to PP 
cables. XLPE (cross-linked polyethylene) has been widely used 
as an insulation material for power cables, but it emits methane 
gas at high temperatures and during the high-pressure 
cross-linking process. Unlike XLPE, which poses serious 
environmental problems, non-cross-linked PP (polypropylene) 
is recyclable. It has the same electric and mechanical 
characteristics but produces fewer impurities.
Concept
It can be used continuously at a higher temperature (110℃) 
than XLPE (90℃). This easy-to-operate product with outstanding 
water tree retardance allowed us to be registered as a qualified 
supplier of PP (polypropylene) cables for Korea Electric 
Power Corporation (KEPCO). This is expected to play a role in 
increasing sales.

Advantages
Higher allowable current 
can be used with PP cables due to their greater heat 
resistance (110℃) compared to XLPE (90℃). The 
cable is also more environmentally friendly due to its 
recyclability and naturally decaying polypropylene 
materials. It is expected that the demand for this product 
will continue to grow.  

Advantages
We developed 1500V DC solar cables and obtained IEC 
and EN certifications for Class 5 (1.5 – 240 SQ) and 2 (16 
– 400 SQ) cables from TÜV SÜD, a German testing and 
certification body.

PP (polypropylene)

Recyclable insulator 
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Electric power

XLPE jacket URD cables
Development background
URD (underground residential distribution) cables are being 
used in the US utility market and for new and renewable energy 
projects. They typically have a thermoplastic LLDPE jacket, but 
a thermoset XLPE jacket is used on our URD cables to allow us 
to provide high-quality products.
Based on the short-circuit current calculation applied in ICEA 
P-45-482, an XLPE jacket can withstands up to 350 ℃ while the 
maximum temperature for LLDPE is limited to 200℃. 
Concept
As an XLPE jacket (maximum temperature: 350℃) is used for 
URD cables in accordance with UL 1072 standards, higher 
amounts of fault current flow in the copper wire of a neutral 
conductor compared to with LLDPE (maximum temperature: 
200℃).

Direct-laying cables
Development background
These cables can be directly laid without underground 
conduits. The direct-laying method is being used in many 
underground power distribution systems overseas as it allows 
an approximately 20% reduction in construction costs. In 
addition, underground cables help provide a cleaner and more 
aesthetic urban landscape and address the complaints of 
residents who do not want overhead lines near their houses.
The cable can be utilized to replace overhead lines in tree-
covered areas with elevated fire risk or power lines with 
underground conduits in sloping areas.
Concept
Aluminum interlock exteriors and water-resistant but eco-
friendly compounds are applied to TR-CNCE cables, making 
them optimal for direct laying. This cable is expected to trigger 
significant changes in direct cable-laying construction.

Advantages
The permissible 
temperature limit in case of fault is up to 350 ℃ for an 
XLPE jacket, which means about 25% less copper wire 
in the neutral conductor than with an LLDPE jacket and 
producing a consequent price advantage.

Advantages
The sheath is applied to cables with interlocking 
metal exteriors for direct laying without the need 
for underground conduits, providing power lines 
with protection against external shocks and water 
infiltration.  
In addition, construction time can be reduced compared 
to laying cable with conduits, cutting costs by 20%.

5G power supply cables
Development background
As the 5G equipment manufacturer Huawei is not allowed 
to sell its products in the US, the supply of 5G devices from 
Samsung is expected to grow. In this regard, we developed 
PT5GAON (Power To 5G Antenna On Network-Only Power) and 
HT5GAON (Hybrid To 5G On Network- Power and Network) 
cables targeting 5G power supply cable markets in the US, Latin 
America, and Japan.
To ensure product reliability, we obtained UL certifications and 
a qualification as a supplier for Samsung Electronics.

Concept
We developed power cables and power-and-communication 
hybrid cables for 5G antennas in the US, Latin America, and 
Japan.

Advantages
Power and communication lines are combined within 
hybrid cables, allowing for more efficient cable installation. 
In addition, the cable is armored to protect power and 
communications lines against external shocks and can be 
installed at an extremely low temperature of -40℃.

Main - HybridAfter optical/electric routing 
– Power cable 

Overview
Business Brochure

New technology and products



24 25Gaon Cable Sustainability Report 2022 ESG Highlights AppendixESG Factbook

Telecommunications
Optical communication

LAN (Local Area Network)

OTC (Optical Termination Cable1)
This is a cable with an integrated 
connector attached to its end.

Industrial ethernet cable
The stranded conductors used in 
this cable improve the mechanical 
characteristics of LAN cables, 
including flexibility and resistance to 
abrasion and repetitive bending. Our 
UL-certified product meets the strict 
quality requirements of this US-based 
certification company.

Optical cable
We offer high-quality optical cables, 
modules, and components that play 
a major role in high-speed wired and 
wireless IT networks.

LAN cable
Our LAN cables have secured 
international and domestic quality 
certifications including UL, ETL, and 
KS. We offer a wide range of LAN 
cables with different flame-resistant 
specifications that meet the needs of 
global markets. 

Overview
Business Brochure

Telecommunication wiring systems

Optical components
We offer high-quality optical cables, 
modules, and components that play 
a major role in high-speed wired and 
wireless IT networks.

LAN components 
We offer cables and integrated 
wiring components to ensure the 
stable operations of communication 
networks. A 25-year product warranty 
is provided.

Misc.

Coaxial cable for cable television
This cable has excellent shielding 
characteristics due to triple layers of 
aluminum tape, metal braid, and then 
aluminum tape. With a type approval 
obtained for broadcasting communications 
equipment, it can be used for frequency 
band ranging from 5.75MHz to 2150MHz. 

PVC insultation communication TVJ (jumper cable)
This helps with wiring between 
terminals of communication devices 
and is used in low-capacity circuits 
under 100V. 

Hybrid cable
Multiple sizes or types of conductors 
and other components are incorporated 
into a hybrid cable allowing customers 
to make the best use of the available 
space at installation sites and save 
construction time and costs.

PE insulation PVC armored  CPEV cable1)
This telephone and communications 
cable is used for transmission between 
two points over relatively short 
distances.

1) Pre-connectorized cable

1)   City Pair polyEthylene insulated pVc sheathed telecommunication cable
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New technology and products

Mid-span loose tube (MSLT) cables
Development background
The main role of optical cables in the past was the simple 
connection of power lines in a system with a connected 
structure for sending and receiving data signals. Nowadays, 
a branching structure is required for this cable in a system 
with a share-and-access structure. To meet this need, we 
developed mid-span loose tube cables that allow cable branch 
connections across a range of network systems.
Concept
For visible identification, a mark is printed on the reverse point 
in the SZ stranding so that it can be used when the outer sheath 
of the optical cable is peeled off for mid-span branching of 
optical fibers.

Advantages
As an anti-hacking coating layer is applied to optic 
fibers in this product, there are no issues with its 
connection to previously installed optical cables. The 
product is in line with domestic and international 
standards for twelve fiber optic cable color codes, 
which is the same as for conventional optical cables. 

Advantages
The dry tube with its eco-friendly structure makes 
mid-span branching easier by allowing the extraction 
of optical fibers within a loose tube unit after peeling 
off the outer sheath. The mid-span reverse point in 
the SZ stranding is visible in the exterior of the cable. 
The product has been patented in South Korea in 
recognition of its technological accomplishments.  
(Patent Application No.: 10-2014-0039217 Optical cables with recognizable intersecting points and a construction method using them / 10-2014-0178195 Optical cables with recognizable intersecting points on the exterior and a construction method utilizing them)

Telecommunications

Smaller-diameter Cat.6A LAN cables 
Development background
Smart factories and autonomous driving are being further 
promoted with the technological developments fueling the 
Fourth Industrial Revolution, including cloud computing, IoT, 
big data, artificial intelligence, and 5G. The rapid advancement 
of communications technology is leading to increasing 
customer demand for high-performance LAN cables. Unlike 
UTP cables, Cat.6A cables have a transmission speed of 10Gbps 
with aluminum mylar tape being applied to minimize noise. 
Korean telecommunications companies including SKT, LG U+, 
and KT are using high-grade cables to establish and extend 
large-scale data centers. However, the reduced flexibility and 
high floor-area ratio resulting from their larger diameter of 
7.4mm can cause inconveniences in cable installation. To 
address this, we developed Cat.6A LAN cables with a diameter 
of 6.0 mm.

Advantages
Our product maintains the same structure as conventional 
cables, but the size of the conductors, insulating materials 
and cross filler has been minimized. This both reduces 
weight and enhances flexibility. In addition, lowering the 
floor-area ratio allows for the installation of a large number 
of cables in a limited space and makes the product optimal 
for data centers.

Concept
Diameter and cable weight are reduced by minimizing the 
need for conductors and insulating materials in our Cat.6A 
LAN cables. It has a transmission distance of up to 70 m and 
provides the same mechanical strength and flame retardance 
as conventional products. In addition, the increased cable 
flexibility provided by the smaller diameter makes cable 
installation easier, and less space is required thanks to the 
improved floor-area ratio.

Overview
Business Brochure

 Reverse point in SZ stranding direction

 (S)  (Z)  (Z) (S)  (S)

GIGAON Anti-HackingTM optical cables
Development background
Data security is becoming increasingly important in this era 
of high-speed data communication. If conventional optical 
cables are bent enough to leak even 1% of the optical signal, 
the entire flow of communication data can be hacked or 
telecommunications service can be interrupted by the 
penetration of optic signals. To address these issues, we 
devised GIGAON Anti-HackingTM optical cables.
Concept
Our product features a specially-treated core wire to minimize 
curvature loss and prevent light from escaping so that physical 
hacking attempts using tapping tools can be prevented.

Special treatment
Leak of optical signals Preventing optical signals from escaping

Conventional 
optical cable

Anti-Hacking

Overall diameter : 7.4mm
Weight : 50kg/km

Overall diameter : 6.0mm
Weight : 35kg/km

Diameter : 19% ⇩
Weight : 30% ⇩
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Smaller-diameter Cat.6A LAN cables 
Development background
As cable use is increasing with the advancement of information 
and communications, data centers with a large volume of 
cables installed in limited spaces are developing a need for 
cables with the same capacity but smaller diameter. To meet 
this, we created Cat.6 28AWG, which is lightweight and has 
a smaller diameter but maintains standard transmission 
properties.

Concept
The most notable feature of this product is that it satisfies 
electrical property needs without applying filler. This 
lightweight cable has small conductor and insulation diameters 
and a transmission distance of 50 meters. It is designed mainly 
for patch cords and it can be used for power distribution 
depending on the usage environment and length.

Advantages
The reduced conductor and insulation diameters make 
this product lightweight. The elimination of cross filler 
makes patch cord work easier. The product has the same 
properties as conventional Cat.6 cables and a transmission 
distance of up to 50 meters. The decreased floor-area rate 
due to its smaller diameter provides optimal usability 
in limited spaces. Moreover, it has CMR-grade flame 
retardation meeting the highest domestic standards.

Cat.7 industrial ethernet moving cables 
Development background
The remarkable changes in production plants being brought 
by the Fourth Industrial Revolution have led to a growing 
demand for high-performance industrial ethernet cables for 
high-speed data communications, which in turn allows the 
real-time collection, analysis, and utilization of process data 
in manufacturing facilities and equipment. In response, we 
developed Cat.7 10Gb industrial ethernet cables and dedicated 
plugs.
Concept
The cable features stranded conductors that can withstand 
harsh environments, structural design that considers its 
bending properties, and a shielding structure that blocks noise 
from internal and external electromagnetic waves. It provides 
the mechanical characteristics such as flexibility, abrasion 
resistance, and U-bending that are required in industrial 
manufacturing lines (conveyors and robots).

Cat.6 4P 200m PoE cables for long-distance transmission
Development background
PoE (Power over Ethernet) allows a single ethernet cable to 
provide both data connection and electric power to devices for 
IoT and smart buildings, such as Internet Protocol (IP) cameras, 
smart lighting, and voice over Internet Protocol (VoIP) phones.
In order to meet customer requirements and based on the 
forecast for future demand, we developed PoE cables with an 
optimized conductor and core structure and a transmission 
distance of 200 meters, double that of conventional cables.
Concept
The conductor size is optimized to secure a transmission 
capacity of 1Gbps and minimize power loss in the cables with 
longer transmission distances. The non-filler structure provides 
enhanced usability during cable installation. 

Advantages
Skin-foam-skin insulation and pairs-in-metal foil (PIMF) 
are applied to optimize the cable diameter and secure 
Cat.7 transmission capacity. In addition, a U-bending 
test with over 5 million cycles was conducted. The 
demand for this product at industrial sites is expected 
to grow.

Advantages
Although the 200-meter transmission distance is 
doubled compared to conventional cables, the product 
maintains the same transmission capacity of 1 Gbps 
and supports output power consumption of up to 
30W. The product acquired UL LP (0.5A) certification to 
ensure performance reliability despite heat emission. 
In addition, it is CMR-rated, the highest grade for flame 
retardancy. 

Overall diameter : 5.6mm
Weight : 35kg/km

Overall diameter : 4.0mm
Weight : 20kg/km

Diameter : 40% ⇩
Weight : 43% ⇩

Overview
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PoE Switch(PSE)

CCTV(PD)
Power

Power
Data

200M

Telecommunications
New technology and products
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3) Medium Voltage Direct Current4) Precast Concrete

Research and development (R&D)
R&D vision and mission
We strive to secure future growth engines under a vision of setting a direction through technology, 
product development, and new business creation. We have concentrated our efforts on strengthening 
our market position through technological innovation and market-leading, technology-driven R&D, 
managing the risks and opportunities involved in climate change issues, and promoting advanced 
green business so that a foundation for sustainable management can be laid.

R&D system

R&D mission

Capacity building through selection and concentration

Strengthening our market presence by focusing on core competencies

Developing high value-added and niche products 

Securing future growth engines by identifying new business opportunities

Securing talented human resources through recruitment and employee training

1

2

3

4

5

R&D vision

Customer
Customer-oriented  R&D

Convergence
Market-leading R&DTechnology-driven R&D

Technological innovation
Maximizing customer value

Manpower
Nurturing creative talent

R&D strategy
We are dedicated to creating a high value-added business model through innovation by expanding our 
scope from cables to solutions and establishing cooperative networks. 

R&D center
Our R&D department maximizes customer value by developing quality high-performance products based 
on expertise accumulated over the decades. The center is doing its utmost to develop industry-leading 
products by focusing on eco-friendliness, increased capacity, and efficiency.

R&D Team
•  Developing/ Incubating new 
solutions

• Developing new products
•  Managing/Supporting 
intellectual property rights

• Research planning

Electric Power Design Team
•  Developing products and 
materials

•  Reviewing quotations and 
manufacturing design

•   Managing product and material 
specifications 

•  Providing technological support 
to customers

Communications Design Team
•  Developing products and 
materials

•  Reviewing quotations and 
manufacturing design

•   Managing product and material 
specifications 

•  Providing technological support 
to customers

R&D

Promoting new business in solutions  
and non-cable products
1    Diagnosis and asset monitoring solutions 

Cable diagnosis + IoT wireless sensors + cables
2    New business

MVDC3), PC4)power distribution, and EV charging
3    Technology expert networks

Networks of expert groups, specialist agencies
4    Commissioning of studies

Wireless sensors, and product development for 
overseas markets

5  Partnership with the LS C&S research center

AS-IS TO-BE
Building cooperative networks in solutions 

Overview
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Development Outsourcing

Cable product-oriented businesses
•  (Electric power) New and renewable energy, 
power distribution, overhead power lines, 
and ACF

• (Telecommunications) LAN, Optical, and FA
• (Signals) Balise and audio 
Customers
•  Construction/logistics companies and 
KEPCO/railways

Partnership with LS Group
•  TR-OPP, LVDC1), and IoT cables
KEPCO project contracts
•  Cable development for the press-in 
method2) (commissioned by KEPCO)

National projects
•   Optimal building remodeling for 
low-carbon energy efficiency  
(a participating company) 

1) Low Voltage Direct Current2)   A piling method which accurately installs pre-formed piles after making a perforation with a drill using static loading without noise and vibration. 
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R&D activities
R&D activities
We conduct R&D on a range of areas through product development, project contracts, and national 
projects in order to secure core technologies as future growth engines.

R&D plans
To proactively respond to market changes, we will concentrate our efforts on identifying 
and developing new business areas. We plan to provide diagnostic services through which 
recommendations for optimal cable replacement cycles can be made based on an analysis of 
properly-collected data from a TCO1) perspective. In addition, we will continue our efforts to expand 
our product portfolio through a KEPCO contract project and joint projects with LS Group. In line with 
the technological trends toward multicore applications and smaller diameters, we are working on the 
development of new products, including rollable ribbon, 200um ABC optical, and 28AWG LAN cables, 
as well as integrated wiring business providing cables and connectors.

1)   TCO: Total Cost Ownership (construction, maintenance, and heavy equipment in operation) 

Research and development (R&D)
R&D activities Details 

22.9kV insulation cables with 
eco-friendliness 

 and increased capacity
• Recyclable due to the use of PP (polypropylene)
•   Improvements from the previous model 
• Decreased methane gas emissions

LVDC cables • PP (polypropylene) applied
• Cost reduction compared to the previous model

Submarine conduit  
press-in cables 

• Securing consistent installation quality with the use of conduit press-in cables
• Reducing installation costs compared to conventional submarine cables

Anti-hacking optical cables
• Developing anti-hacking resin
•  Implementing twelve fiber optic cable color codes and securing required cable 
characteristics 

Smaller-diameter Cat.6A LAN cables • Improving the floor-area ratio by reducing a diameter from 7.4 to 6.0 mm
Cat.6 4P 200m PoE cables  

for long-distance transmission
• Increasing efficiency by providing both data connection and electric power to devices
• Installing the cables over the distance of 100 meters or more

Cat.7 industrial ethernet cables 
• Cat.7 10Gb industrial ethernet cables
•  Meeting U-bending test requirements and providing an optimized cable 
diameter by using skin-foam-skin triple extrusion

With customer requirements for IoT-based cable management and monitoring on the rise, we 
are working on IoT cable and cable diagnostic services in cooperation with LS Group. The cable 
diagnosis service is to be launched following the completion of integrated module development 
and internal testing, allowing us to meet customer needs for cable diagnosis and monitoring. 
Moreover, efforts will be made to secure new customers, increase the sales of new cables as 
replacements for outdated ones, and provide maintenance support, collectively strengthening 
our brand presence.

Development of IoT cables and cable diagnosis B u s i n e s s  C a s e

Quality management system

Quality management

Type Certification Region Details

System certifications
ISO 9001

Global
A quality management system

ISO 14001 An environmental management system
ISO 45001 An occupational health safety management system
TL 9000 A quality management system specifically designed  for the ICT industry

Product certifications

KS certification

Domestic

Korean industrial standards
KC certification  for electronic products A mandatory certification according to the Electrical Appliances and Consumer Products Safety Control Act
Korea Eco-Label A national certification for high-quality  and eco-friendly products

Organization standards certification Standards that define symbols, terminology, performance, procedures, methods, and technology 
Type approval of  railroad components A certification related to contact wire production capacity, system and quality
CE certification Europe

European Union’s (EU) mandatory certification for regulating the goods sold within the European Economic Area (EEA)
CPR certification A certification to meet test specifications  according to EU Regulation No. 305/2011 

UL and cUL North America Product safety standards
ETL A certification for the safety of electrical and electronic products

Type test for HV/EHV cables The Netherlands A type test certification for HV/EHV cables (KEMA)
PSE (Product Safety Electrical) Japan A safety certification system 

JIS (Japanese Industrial Standards) certification A standard certification system

Quality certification
To provide customers with safe and quality products, quality inspections are conducted in accordance 
with domestic and international certification standards, ensuring the eco-friendliness and safety of our 
products.

Overview
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Quality management system
We are doing our utmost to meet customer needs by manufacturing and supplying quality products. 
To this end, we operate a quality management system that encompasses the entire process from 
procurement to production, quality control, and customer complaint management by acquiring 
international certifications such as ISO 9001 and TL9000 and conducting self-inspections (during 
production) and QA (for finished goods).

Monitoring Evaluation ImprovementExecutionPlanning

•  Raw and subsidiary materials•  Supplier management• Quality inspection• Pass/Fail•  Customer satisfaction

• Sample selection• Sample inspection• Quality inspection• Pass/Fail•  Supplier evaluation

•  Process management•  Non-conformance management•  Scrap management•  Customer complaint management

• Production• Sample inspection• Quality inspection• Pass/Fail

• Procurement• Sample selection• Quality inspection

QMS (quality management system)
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Quality management
Quality assurance
We have a quality assurance system in place to guarantee that customers can rely on the quality of our 
products. A barcode system has been implemented to allow us to track each process through lot numbers 
by product or process1). For optical cables, a total inspection is conducted by cable drum to prevent any 
shipment of non-conforming products. We will continue our efforts at securing product quality that meets 
customer needs through this system.

Customer satisfaction survey
A customer satisfaction survey on product quality and service was conducted: we visited our customers to 
ask questions in person and have them fill out a questionnaire. There was feedback on matters including 
twisted cables and unsatisfactory packaging, and we are working to address these issues. We will continue 
our efforts at quality improvement for customer satisfaction through this survey. 

1)   The lot numbers assigned to products for respective processes allow employees to determine the responsible workers, machines and processes, as well as the production date and materials used.

Introducing a quality assurance system  Maintaining the system Diagnosing the system Laying a foundation  for quality assurance
1 2 3 4

Quality  assurance

System4) 
implementation/ operation

Product 
planning

R&D

Procurement
Production

Inspection

CS

•  Technology development• Reliability check• Design review

•   Supplier management•   Securing Q, C,D1) for raw and subsidiary materials

•  Compliance with inspection standards• Standard specifications• Finished product inspection

• After-sales service• Pre-sales service• Claim Feedback

•   Identifying market quality information•   Reviewing Q, C, D1)

•   Securing and Improving process capability•   Fool proof2)
•   Self Inspection3)
• Productivity Up

Activities at worksites
Soundproof booths were installed at worksites so that employees can work with less ambient noise. 
In addition, a variety of quality improvement activities have been conducted, including measuring and 
analyzing the Process Capability Index (Cpk)1)

Supplier quality management
A quality certification system is being operated through which suppliers can register their materials and 
structures. In addition, quality inspections are being made at our suppliers. In 2022, we will strengthen 
our efforts at supplier quality management by taking a granular approach in our management and 
promoting cooperation among research centers.

Quality improvement 

• Registration of materials
• Registration of structures
• Notification for any changes 

Up to 2019

Implementation of a quality 
certification system

• Supplier selection
• An inspection checklist 
•   Improvements through  F/B and F/U

2021

Quality inspection

•  Cooperation with research 
centers

•  Management items at a 
granular level

• Information sharing and F/U

2022

Quality level-up

Overview
Business Brochure

1)   An index that assesses a manufacturer’s capacity to create a product within specification limits 

1)   Q (Quality), C (Cost), D (Delivery)2)   This is designed to keep the reliability and safety of devices or systems intact even with inappropriate or incorrect use.3)   Workers can independently conduct inspections of products within their production lines4) A set of organic elements to achieve objectives/goals

Securing product 
quality in line 
with customer 
requirements

Providing product 
quality that  meets 

customer needs
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ESG Highlights Our Response to COVID-19
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ESG Implementation Structure

ESG strategy system
We have drawn up our ESG vision and related strategies to lay a foundation for our implementation of 
ESG management. Our vision, Beyond Cable Towards a Sustainable World is based on four strategic 
directions and eight tasks. The four strategic directions begin respectively with G, A, O, and N and 
reflect our commitment to society, governance, stakeholders, and the environment.

ESG Highlights
ESG Implementation Structure

ESG committee

A roadmap was set to promote the implementation of our ESG strategic tasks. We will make continued 
efforts at ESG management by carrying out each plan for action according to the roadmap.

For the systemic implementation of ESG management, we plan to set up an ESG committee in the 
second half of this year by reorganizing the Internal Trading Committee.
The committee will meet on a quarterly basis, with special meetings held as necessary. As a 
decision-making body for implementing ESG management, it will review: ESG policies regarding the 
environment, safety, shareholder value, and ethics management; sustainability reports; dividends; 
donations; and the approval of internal trading between subsidiaries. Under the committee, an 
Accounting Team will be responsible for organizing committee meetings and a Management Planning 
Team will be in charge of working-level tasks and the publication of sustainability reports.

Phases Laying a foundation  for ESG management
Capacity building  for ESG management

Promoting ESG managementPhase 1 (~2022) Phase 2 (~2025) Phase 3 (~2030)

ESG strategic tasks Pursuing employee wellbeing
Incorporating ESG values into the supply chain

Establishing an ESG management system
Strengthening compliance

Promoting communication 
with our stakeholders

Fulfilling our corporate social responsibility 
Promoting green business

Managing climate change risks and opportunities

• Publicly announcing ESG information
•  Establishing a system for ESG 
implementation 

• Internalizing ESG management
• Minimizing related risks

• Establishing an ESG ecosystem
•  Building an ESG-integrated 
business model

Audit Committee

Board of Directors

ESG CommitteeInternal Trading Committee

Setting up an ESG committee by reorganizing the Internal Trading Committee

A roadmap for implementing the strategies

Growing  Together

1  Pursuing employee wellbeing2   Incorporating ESG values into the supply chain

3   Establishing an ESG management system4   Strengthening compliance

5   Promoting communication with our stakeholders6   Fulfilling our corporate social responsibility 

7   Promoting green business8   Managing climate change risks and opportunities

Advanced  Governance Open  Communication New Eco  Innovation

Company vision

ESG vision

ESG strategic directions

ESG strategic tasks

Our goals Promoting worksites at which our corporate social responsibility  is fulfilled

Establishing  a transparent decision-making process
Enhancing  the trust of our stakeholders

Contributing to sustainable development  

Global Top 10 Company, Beyond Cable

Beyond Cable, Toward Sustainable World
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Gaon Cable’s Declaration of ESG Management

Gaon Cable will proactively implement 
ESG management to become 
‘A Global Top 10 Company Beyond Cable’. June 2022

The employees of Gaon Cable

Our Declaration of ESG Management
We will promote a workplace where corporate social responsibility is fulfilled.
We will create a corporate culture where the safety and wellbeing of our employees are ensured.
We will implement ESG values across our supply chain based on win-win partnerships and shared 
responsibilities.

We will establish an unbiased and transparent decision-making process.
We will establish an ESG management system for implementation.
We will strengthen compliance by pursuing ethical management.

We will proactively communicate with our stakeholders to enhance trust.
We will expand channels for communication with our stakeholders.
We will promote the growth and development of local communities to fulfill our corporate 
responsibility.

We will contribute to sustainable development through eco-innovation.
We will pursue sustainable management by advancing eco-business.
We will proactively respond to the risks and opportunities created by climate change. 

We will contribute to creating a more sustainable world by promoting 
ESG management.
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ESG Highlights

We will promote green business by expanding the scope of our 
eco-friendly products and diversifying our portfolio. To this end, 
efforts are being made to reduce our environmental impact across 
the entire production process from design to manufacturing and 
sales. 
As part of these efforts, we acquired the Eco-Label certification 
from the Korea Environmental Industry & Technology Institute 
(KEITI) by reducing harmful materials in our products and have 
developed and produced recyclable PP insulation cables and PV 
cables for use in new and renewable energy. 
In addition, we signed a voluntary agreement to collect and 
recycle used cable packaging and participate in Extended Producer 
Responsibility (EPR), contributing to reducing carbon emissions 
and waste.

Green product development
Environmental

ESG Highlights
ESG Highlights

In order to implement ESG management, a strategy system was 
set up, strategic tasks were identified and a roadmap was created.
With the four strategic directions of Growing Together, Advanced 
Governance, Open Communication, and New Eco Innovation, we 
will do our utmost to achieve the vision of Beyond Cable Towards 
a Sustainable World.

Supporting suppliers in safety management
Social

Establishing an ESG management system
Governance

We provide our suppliers with financial and non-financial support 
based on the belief that they are our partners in shared growth. 
To respond to the Serious Accidents Punishment Act, which took 
effect in 2022, and the growing importance of worksite safety, a 
range of programs are being operated to support suppliers in their 
safety management. 
These include safety monitoring support and also coexistence 
and cooperation programs with suppliers at four worksites in 
Gunpo and Jeonju for health and safety capacity-building and the 
prevention of industrial accidents. 
In addition, monthly meetings are held with a panel of in-house 
suppliers to share safety-related issues and promote a safer 
workplace.
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Our Response to COVID-19

We set employee safety and  
health as our top priority. To prevent 
cluster infections at worksites, COVID-19  
prevention guidelines are provided to employees and a 
WFH (work-from-home) system is being operated. We also 
purchased a large quantity of masks and provided them to 
employees. In addition, we briefed our employees before 
the start of holidays on precautionary measures to avoid 
infections.

ESG Highlights
Our Response to COVID-19v

We provided masks, thermometers, and 
sanitizers to support our suppliers in their 
efforts at COVID-19 prevention. Our COVID-19 
guidelines have been shared with them 
so that they can promptly respond to any 
confirmed cases at worksites.

As part of our efforts at supporting local 
communities, we provided Samgyetang (ginseng 
chicken stew) during hot summer days and daily 
necessities such as shampoo and soap on the 
Lunar New Year and Chuseok holidays to senior 
citizen centers in Gunpo where our worksite is 
located.

For our employees

For our suppliers

For local communities
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Growing Together
 Pursuing employee wellbeing
   Incorporating ESG values into the 
supply chain

Advanced Governance
   Establishing an ESG management 
system
   Strengthening compliance

Open Communication
   Promoting communication with our 
stakeholders

   Fulfilling our corporate social 
responsibility

New Eco Innovation
 Promoting green business
   Managing climate change risks and 
opportunities

4746
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Key performance in 2021 We aim to promote our ESG values in society by establishing an ESG ecosystem 
encompassing the entire company’s value chain. To this end, we have set worksite 
safety as our top priority in our efforts at promoting employee wellbeing.
As corporate responsibility lies not just at a company’s own worksites, but also 
includes those of their suppliers, efforts are being made to establish our ESG 
values within our entire supply chain, including by promoting fair business 
transactions and providing safety-related and technological support.

Our goals
Promoting worksites where corporate social responsibility is fulfilled

Key tasks

   Establishing an ESG management system for our suppliers/supply chain
   Achieving shared growth with our suppliers/supply chain
   Promoting the practice of fair transactions 

   Promoting employee safety and health
   Employee capacity building and support
   No discrimination and respecting diversity
   Establishing a human rights management system
   Implementing human rights management 

Pursuing employee 
wellbeing

Incorporating 
ESG values into the 

supply chain

Growing Together

Safety diagnoses  
at worksites by  

external specialized company

Financial support for our suppliers
(Direct support + Joint support)

Education  on human rights 

ESG Factbook
Growing Together

Safety management

Pursuing employee wellbeing
Safety and health management policy
For systematic implementation of safety-related activities, we have announced a safety and health 
management policy that reflects the commitment of our employees at worksites. Activities are being 
conducted in line with this policy to ensure that employees can reach their safety goals.
Safety and health management policy

The HSE implementation system
Creation of an HSE team
As part of the efforts at ESG management and ensuring safe worksites, the environment and safety 
sub-team under the General Affairs Team was reorganized as an HSE team. The HSE system at each 
worksite will be regularly checked and improved to quickly respond to safety issues and minimize any 
related risks.

Occupational Safety and Health Committee
An occupational safety and health committee is operated at each worksite. Key health and safety 
issues are jointly reviewed and decided by representatives of labor and management through this 
committee. It is composed of 7 members from management, including a person responsible for safety 
management, and 7 labor representatives, including an honorary occupational safety inspector of the 
labor union. The committee meets on a quarterly basis to consider and vote on key considerations, 
including making a plan to prevent industrial accidents, establishing and revising pertinent 
regulations, and addressing risk factors. Approved items are announced to all employees.

Gunpo HSE

HSE teams

Jeonju HSE

The management is doing its utmost to establish a 
culture of safety and health at worksites

Safety goals have been determined and 
implementation plans are in place to achieve them.

Safety and health goals are constantly shared with 
all of our employees.

A safe and heathy working environment has been 
created.

All of our employees clearly understand and strictly 
comply with safety and health-related laws and 

regulations and company rules.
Safety checks are conducted on a regular basis to 

identify and address any potential risks. 

The safety and health work process is regularly 
reviewed and improved.

Employee suggestions and discussions regarding 
safety and health issues are fully supported. 



50 51Overview ESG Highlights AppendixGaon Cable Sustainability Report 2022

Pursuing employee wellbeing
Safety  management

Safety and health management systems
Integrated management through ISO 45001 certification
We renewed our ISO 45001 certification in 2020 as part of our establishment of an integrated safety 
management system. ISO 45001 is the ISO standard for a health and safety management system to 
protect the physical and mental health of workers and reduce occupational injuries and disease.
We formulated a set of HSE regulations and uploaded them to our intranet to share with all employees 
so they can participate in occupational safety monitoring

Safety management activities
Safety supervisors
To identify and address risk factors that could lead to accidents, unannounced inspections are 
conducted at our worksites and subsidiaries by two external safety experts with over 25 years of 
experience each who have been appointed as safety supervisors. This safety supervisor system is 
expected to help promote a culture of safety at worksites.
Safety diagnoses at worksites
A variety of activities are in place according to the Occupational Health and Safety Act to identify 
and address risk factors and establish a safety management system. As part of these efforts, safety 
diagnoses were conducted by the Korea Industrial Safety Association and the Honam Industrial Safety 
Center at all of our worksites in Gunpo and Jeonju. Measures were taken to address 254 out of the 260 
identified improvement points by sharing the results and improvement points by department and by 
subsidiary with employees and setting up mid- and long-term investment plans for serious disaster-
related risk factors.

ISO 45001 certification

Support for supplier safety management
Safety management monitoring of in-house suppliers
We support our in-house suppliers (three offices at the Gunpo Plant and one office at the Jeonju Plant) 
by providing them with safety management monitoring by external agencies. This helps raise their 
awareness of safety, identify risks, and conduct improvement activities.
Coexistence and cooperation programs
We operate coexistence and cooperation programs with four in-house suppliers for capacity-building 
and awareness-raising in regard to safety and health management, ultimately preventing industrial 
accidents. In addition, logistical and human resource support is provided to them in order to create 
safer workplaces.
A safety consultation body
We operate an in-house supplier consultation body to strengthen our supplier management for 
industrial accident prevention. Safety issues are discussed in monthly safety management meetings 
and support is provided to help address them. Key issues are safety management training and support 
related to forklifts and cranes. In 2022, we started to cover the expenses incurred by in-house suppliers 
for safety management agencies and repairs so that they can independently conduct safety activities. 
Moreover, a similar consultative body will be set up for our subsidiaries in order to support their safety 
management.

ESG Factbook
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Pursuing employee wellbeing
Employee recruitment

The talent Gaon Cable is looking for and the recruitment process
Our recruitment process reflects LS Partnership, the LS Group’s corporate philosophy for finding 
positive, creative, and professional people. A job-based application form, occupational value survey, 
and AI interviews are used as part of this process. We also maintain a year-round recruitment program. 
In compliance with the Fair Hiring Procedures Act, applicants are not discriminated against based on 
physical condition or marital status and there is no nepotism in hiring.

Workplace diversity
Increasing the number of employees with disabilities through indirect employment
As employees in the cable manufacturing industry are required to be more careful about their safety 
and health, the proportion of our employees with physical disabilities is relatively low. However, 
we hire those who with physical disabilities. We have been contributing to supporting people with 
disabilities through indirect employment in cooperation with Butyi since 2018. The company was 
established to provide stable jobs to the socially vulnerable, including the disabled, according to the 
‘subsidiary-type standard business system’ of the Korea Employment Agency for the Disabled and the 
Act on Employment Promotion and Vocational Rehabilitation for Disabled Persons.

The talent Gaon Cable is looking for: Positive, creative, and professional

Employees with a 
positive mindset who 
work in harmony with 
others and stick to 
ethical procedures and 
fundamentals

Employees with a 
creative mindset who 
pursue change and 
innovation in order 
to create value and 
contribute to the growth 
of the company as a 
global leader

Employees with expertise 
in their fields who have a 
passion to pursue global 
competitiveness and 
become the best

The talent Gaon Cable is looking for
Positive Creative

Professional

Performance evaluation andcompensation

Unbiased evaluation
Our performance evaluation system
We operate a performance and competency management system to achieve outcomes as we align 
the company’s goals with those of individuals. Once management policy and key tasks have been 
set at the company level to ensure each functional organization and team achieves its management 
goals, employees create a development plan for achieving the competencies required in reaching 
performance targets in the defined key tasks. Their progress and status are frequently checked to help 
them reach their targets. There are two types of evaluation: achievement evaluation that determines 
whether the targets identified through KPIs and strategic tasks have been fulfilled and competency 
evaluation according to job roles and responsibilities. The results are used to determine promotion, 
incentives, and training for employees.
Regular performance feedback
We disclose our evaluation criteria and carefully follow a pre-defined process. In order to evaluate 
performance in a fair and objective manner, progress checks (twice per year) and performance 
feedback are provided. The results are released to the pertinent employees, teams, or divisions in 
order to ensure transparency, and people are allowed to raise any objections to the results. By doing 
so, employees become more receptive to evaluation results.

Compensation
Performance-based compensation
Based on our HR policy, we operated a compensation system reflecting employee performance. 
Compensation is provided based on the evaluation results of group and individual performances 
in the form of annual base salary, management incentives, individual incentives, and performance 
incentives. To encourage and motivate employees with outstanding achievement, performance 
incentives are granted to them upon accomplishment. Meanwhile, the best teams and members are 
selected and rewarded every year with Best Team and Best People awards. 
Incentives for long-term employees
As part of the efforts to secure talented human resources over the long term, employees serving for 10, 
15, 20, 25, and 30 years are offered monetary incentives.

ESG Factbook
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Pursuing employee wellbeing
Nurturingtalent

A talent management system
We are doing our utmost to provide support for our employees to grow as professionals. In this regard, 
various and systematic education and training programs are operated to promote the growth of 
employees as individuals and strengthen organizational competencies.

Programs for future leaders
To achieve our mid- and long-term management goals, we need active employees with business 
insight and leadership skills. To this end, a variety of leadership programs are being developed and 
operated to nurture future leaders who can bring vitality and inspire change in the organization.
Leadership Challenge Program (LCP)
The Leadership Challenge Program is designed to strengthen participants’ capacity for business 
operation, organization management, and leadership. In 2021, two employees (both general 
managers) participated in the program to support their capacity-building as future leaders.
Team leader conference
Forty-four team leaders participated in this online program and gained an opportunity to learn practical 
knowledge required for their work, develop management insight, and prepare themselves as leaders 
producing results.

Understanding company’s core values and 
corporate culture and acquiring basic 
working-level knowledge
•   Introductory courses at the LS Group level 
and the company level, and a LS Future Camp 
(setting a vision)

•  One-on-one mentoring, and intensive  on-the-job training

Strengthening expertise in their fields
• Expert courses by job role
• T-MBA and LS MBA
• PM, CPSM, and PHR

Capacity building for becoming global leaders
•   Language camps, and overseas language 
training

•   Training courses for employees to be dispatched 
to overseas subsidiaries, and support for the 
participation in international exhibitions and 
seminars 

New hires Experts Global talent

Upgrading People & Culture

Global capacity-building programs
To strengthen our global competitiveness, we select employees to be dispatched to overseas 
subsidiaries and provide them with training. There are also programs for those returning to Korea. 
Language programs are in place to hone the foreign language skills that employees require in their 
work.
Support for employees dispatched overseas
We are operating language courses and reading programs for employees applying for overseas 
dispatch. For those who are selected to go abroad based on the pre-defined criteria, on-the-job 
training is provided to help them adapt quickly to their work and produce results at our overseas 
subsidiaries. When they return to Korea, an on-boarding program is operated to help them readjust 
and convert their overseas experience into assets.
Intensive foreign language courses
Our intensive language programs are designed to strengthen the global competitiveness of our 
employees. The programs include foreign language camps where employees can enhance their 
business-related language skills by concentrating on learning for 30 days away from the workplace.

Strengthening work capacities of employees
Based on the understanding that corporate development starts with human resource development, 
efforts are being made to enhance the work capacities and competitiveness of our employees.
Agility training
We conducted a program for 69 managers on how to adopt an agile work approach and create an 
organizational culture through which employees can quickly respond to market changes. Participants 
learned about shifting the ways they think about work and the tools they could utilize to do so. They 
then discussed how to apply them. The program allowed them to strengthen their efforts toward 
developing an agile organization through quick decision-making and flexible feedback on customer 
requirements.

ESG Factbook
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Pursuing employee wellbeing
Welfarebenefits

Employment welfare programs
We operate a welfare system that covers three areas: living support for employees’ economic stability, leisure 
support to allow them to refresh themselves and restore their energy, and medical support for themselves 
and their families, thus allowing them to take pride in the company and concentrate on their work. 
Since 2019, we have encouraged them to take annual leave of sandwich days so that they can 
concentrate our working efforts while ensuring work-life balance.

A retirement pension system
Since 2011, a retirement pension system has been operated for all employees. They can choose 
between DB (defined benefit) and DC (defined contribution) plans. Every year, we provide employees 
with detailed information on the operation of our retirement pension to help them carefully craft their 
retirement plans.

Gyms at our worksites
Gyms are maintained at our worksites to help our employees stay fit so that they can concentrate on 
their work in good health.

•   Family occasion support: cash gifts condolence 
money and paid leave for family occasions of 
employees such as weddings and funerals

•   Dormitories or employee apartments at local 
worksites 

•   Commuter bus service
•   Loan support for living expenses from welfare fund
•   Financial aid of school tuition for the children of 
employee, and housing loan support

•   Support for in-house club operation and activities
•   Subsidization of the use of recreational facilities
•   Free recreational facilities

•   Money gift for anniversaries such as birthdays
•   Free sports game tickets (baseball)
•   In-house sports facilities including gyms

•   Medical expense reimbursement for employees
•   Free medical checkups for employees and their 
spouses

•   Group life and health insurances for employees
•   Operation of welfare fund for dependents’ medical 
expenses

Living support

Leisure support

Medical support

Human rights management
No discrimination against employees
Human rights management is one of our fundamental values and Our Code of Ethics clearly states 
that there should be no discrimination against employees. No employer should discriminate against 
workers or provide discriminatory treatment in relation to employment, promotion, compensation, or 
welfare benefits. All employees are provided equal opportunities, and rewards are given based solely 
on their performance. We operate support systems to prevent any unfair acts, such as a grievance 
channel, cyber reporting channel, and appeals to employee performance evaluation results. In 
addition, a system is in place through which employees suffering from workplace bullying or sexual 
harassment can receive counseling from an external agency.

Education on human rights protection
In order to establish a sound organizational culture in which human rights are respected and 
promoted, we conducted educational sessions for our employees. In 2021, a total of 409 employees 
participated in programs for improving awareness of people with disabilities and prevention of sexual 
harassment. Program details are also posted on the company bulletin board for sharing with all of our 
employees in an effort to raise awareness of human rights.

Employee training in 2021 (Unit: Persons)

ESG Factbook
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Sexual harassment prevention training/Workplace harassment prevention laws

Production 
workers

187

Total
409

Office workers
222
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Reporters

Incorporating ESG values into the supply chain
Supplier management

Fair business transactions withsuppliers

Supplier selection and evaluation process
Supplier selection
In order to select suppliers in a fair manner, the entire process from registration to final selection is 
managed through our e-Procurement system (http:// g-pro.gaoncable.com). In principle, competitive 
bidding is always conducted except in special cases such as customer requests or jointly-developed 
products. Applicants are evaluated through paper screening and then on-site inspections. The results 
based on quality, production capability, finance, environment and other evaluation criteria are 
announced to individual applicants in writing. Lastly, sample tests are conducted, based on which 
suppliers are eventually selected and informed of the results in writing.
Regular evaluation and contract renewal review
Suppliers are evaluated on quality, delivery, and price according to our internal supplier management 
rules.

Creating a culture of fair business transactions with suppliers 
Four guidelines for fair business transactions
To promote a culture of fair business transactions, we have four guidelines posted on our 
e-Procurement system (http:// g-pro.gaoncable.com).
We use a standard KFTC (Korea Fair Trade Commission) form for subcontractor agreements, and all of 
our suppliers are required to sign a pledge of ethical management. An internal subcontracting review 
committee consisting of a chairperson and the heads of the Procurement Team and the Internal Audit 
& Consulting Team is operated and conducts preliminary reviews to check the legality of contracts.
Employee training for fair business transactions
Annual training on ethical management is provided to all employees through our online platform 
called the E-campus. Our code of ethics and implementation guidelines clearly state the prohibitions 
on giving and receiving gifts, entertainment, or money. We will continue our efforts at transparent and 
fair business transactions.
Protecting suppliers’ rights and interests
We operate the Cyber Reporting Channel to protect the rights and interests of suppliers against unfair 
business management or acts by our employees. The channel can be accessed via our website (https://
gaoncable.com) or e-Procurement system (https://gpro.gaoncable.com).

1   Guidelines on making and signing fair 
2    Guidelines on the creation and operation of an internal review committee 
3   Guidelines on supplier selection and management 
4    Guidelines on the issuance of contracts and related record-keeping 

Four guidelines for fair business 
transactions

Reporting process in the Cyber 
Reporting Channel

Cyber Reporting Channel

Internal Audit & Consulting Team

Sending reporting 
details 

Reporting

Sen
ding

 the
 res

ults

Customers/Suppliers/Employees/ Other stakeholders

Shared growth with our suppliers
Financial support
To help suppliers improve their cash flow, we operate financial support systems, including direct 
loans, win-win cooperation loans, and a win-win payment scheme. In addition, to help subcontractors 
secure cash flow, payment is made within 50 days, 10 days shorter than 60 days specified in the 
Subcontracting Act.
Direct support
We have created a fund worth KRW 1 billion to extend direct interest-free loans to suppliers so they can 
enhance their equipment investment and product development.
Joint support
We support our suppliers in accessing win-win cooperation loans against a deposit we have made with 
IBK (Industrial Bank of Korea). In 2020, suppliers were provided with loans of KRW 3 billion.
Win-Win payment
We signed loan agreements with IBK and Shinhan Bank that allows our secondary and tertiary 
suppliers to access secured loans for credit sales using the credit of Gaon Cable. 

Non-financial support
We continue to provide our suppliers with non-financial support, such as free product testing and 
issuance of confirmation of purchase agreement letters.
Free test support
If suppliers request product testing for items they cannot test on their own, we provide free testing and 
send them the results. Where possible, we share with them the know-how required for the tests.
Export support
We issue letters of confirmation of purchase agreement for items that are delivered to us from 
suppliers and then exported, providing them with indirect support for their exports.

ESG Factbook
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Key performance in 2021 Sound governance provides a foundation for companies to achieve sustainability. 
Amid uncertainties in the internal and external environments, we will continue to 
grow using ESG-based approaches to our business management by identifying and 
proactively responding to risks.
As corporate compliance has emerged as a social issue, a social atmosphere 
urging transparent management is developing. We will do our utmost to 
internalize corporate ethics and compliance and to grow as a leading company 
through transparent management.

Key tasks

Our goals
Establishing a transparent decision-making process

  An advanced ethics/compliance management system
  Activities to promote ethics/ compliance management

  An ESG-based decision-making process
 An ESG implementation system

Establishing an ESG management system
Strengthening corporate compliance

Advanced Governance 

Attendance rate of
independent directors
(BOD, Audit Committee, 

Internal Trading Committee)

100%

Personal information protection training

Ethical management training

Governance
Establishing an ESG management system

Composition of the BOD
A board of directors is in place at Gaon Cable to achieve steady growth of the company and protect 
the rights and interests of stakeholders. The BOD features six board directors consisting of two 
executive directors, three independent directors, and a non-executive director. President Yoon Jae-
In was appointed as a chair considering his expertise and responsibility. Directors transparently make 
decisions in strict compliance with commercial laws and articles of association. 
Appointment of directors
Candidates are selected by the board based on their experience and expertise in industrial 
environments, finance, and law. Directors are appointed at the general meeting of stakeholders. The 
six members of the board of directors are entitled to give advice and present their opinions on the 
company’s business management. 
Independence of the BOD 
To effectively support the supervisory role played by the BOD and to ensure its independence and 
objectivity, not only the criteria set out in commercial law but also pertinent global guidelines are strictly 
applied in candidate selection by the independent director recommendation committee and in the 
appointment of independent directors by the board. These independent directors are responsible for 
safeguarding the rights and interests of stakeholders based on a sense of ethics, professionalism, and 
integrity. To ensure independent decision-making, they must be unaffiliated with the management 
or controlling shareholders. In addition, the Commercial Act stipulates that no director shall, without 
approval from the board of directors, engage in for his or her own account or on behalf of a third party any 
transactions in the same line of business as the company, or become an unlimited liability member or 
director of any other company in the same industry.

ESG Factbook
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Executive director
Jae In Yoon CEO, LS Cable & System (Former) CEO, Gaon Cable (Current) 2017.03.24 Regular (full-time) Male

Myong Kyun Kim Accounting Team Leader, Gaon Cable (Former)CFO, Gaon Cable (Current) 2018.03.27 Regular (full-time) Male

Non-executive director Sang Ho Lee Director, Cyprus Investment, Inc. (Former)CFO, LS Cable & System (Current) 2022.03.24 Non-regular Male

Independent director

Yong Sang Woo 
Assistant Professor, The Catholic University of Korea (Former)Associate Professor, Ewha Womans University (Current)

2021.03.25 Non-regular Male

Jae Yeol Lee Director of National Security Bureau, Korean National Police Agency (Former) 2020.03.19 Non-regular Male

Young Jin Won Director of Electrical Power Systems Division, Korea Electric Power Corporation (Former) 2020.03.19 Non-regular Male

Composition of the BOD (as of March 2022)

Type Name Position/Experience Date of first appointment Note Gender
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Establishing an ESG management system
Diversity and expertise on the BOD
To ensure expertise, diversity, and efficiency in business management and to promote sustainable 
growth, our BOD is composed of experienced directors with expertise in a wide range of areas 
including the cable industry, academia, and finance. Director Young Jin Won, who was appointed in 
2020, served as a division head of KEPCO, and Director Yong Sang Woo, who was appointed in 2021, 
is a financial accounting expert with a CPA certificate. The 2022 appointment of current LS Cable & 
System CFO Sang Ho Lee to the Board of Directors is expected to lead to business growth based on 
his strong understanding of the industry and his financial expertise and experience. Furthermore, the 
Board of Directors was expanded in 2016 from four members to six, which has served to enhance its 
diversity and promote balanced decision-making.

Committees within the board
Committees are operated within the board. To ensure their independence, independent directors are 
appointed as the members. 
In March 2016, an Audit Committee was created and all three independent directors were appointed 
as committee members. This committee reviews and makes decisions on the agenda delegated by 
the board and conducts financial and operational audits. During the inspections, it may request that 
relevant teams submit books and documents and the committee on sales. It may also gain access to 
management information as required.
To review the appropriateness of inter-subsidiary transactions and promote transparency, an Internal 
Trading Committee was launched in June 2018. This committee of independent directors conducts 
preliminary reviews of large volumes of internal transactions and approves the holding of concurrent 
office by directors and transactions on their accounts in accordance with Article 11.2 of the Monopoly 
Regulation and Fair Trade Act.

Board Meetings
The Board Meetings are held on a regular basis according to the pre-established annual plan. Special 
meetings are convened for prompt decision-making on major agenda items. In 2021, five board 
meetings were held in which a total of 18 items were resolved. 

Audit Committee
Three 

independent 
directors

Yong Sang Woo
(Independent director) Financial and operational audits

Internal Trading 
Committee

Three 
independent 

directors
Yong Sang Woo

(Audit Committee head)
Reviews of the appropriateness of 

internal transactions

Name Composition Chair (position) Responsibilities
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Performance evaluation and compensation
The performance of directors is reviewed and evaluated based on which remuneration is provided 
within the amounts approved at the general shareholders’ meeting. It consists of basic annual 
salary and incentives. Financial performance is evaluated, but non-financial results including the 
implementation of management policies, contribution to company goals, and leadership are also 
considered in the evaluation. In 2021, the remuneration limit at KRW 4 billion was approved in the 
meeting.

Protecting shareholders’ rights and interests
To ensure sound and transparent governance, a variety of activities are conducted to protect the rights 
and interests of our shareholders. They are informed of the regular general shareholders’ meeting, 
including its venue and agenda, four weeks before it is held, which is two weeks more than the 
minimum required by commercial law. This allows them sufficient time to review the agenda.  
We consider the distribution of profits to be returning profits to shareholders. Dividend payments are 
made within the range provided in commercial law and considering investment for corporate growth, 
shareholder value, and the current business environment.
The annual dividend amount is determined at the Board Meeting in January or February. This amount 
is published to shareholders before the announcement of a regular general shareholders’ meeting. A 
final decision on the amount is made at the meeting and payment is made to shareholders within one 
month.
We will continue our efforts at maximizing shareholder value through dividend payments to the extent 
that it does not impact investment resources and corporate financial structure in consideration of 
changes in internal and external business environments.
Shareholder status (Those who own more than 5% of total shares) (as of Dec. 31, 2021)

Name Number of shares Percentage of shareholding Note
 LS C&S 1,937,101 46.56% The largest shareholder
 Gaon Cable 229,298 5.51% Treasury stock

Shareholders 
owning more 

than 5% of total 
shares

46.56%

5.51%
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Risk management

Establishing an ESG management system
An integrated management system
To identify and effectively manage risks stemming from uncertainties in the business environment, risk 
management activities are conducted by three groups: the execution team, the general management 
team, and the company-wide risk management committee. The Business Management & Planning 
Team is a general management team that provides support to execution teams in their response to the 
occurrence of risks. The Risk Management Committee makes decisions on response measures. This 
committee is led by the CEO as the chair and the CSO as the Chief Risk Officer (CRO). It operates in close 
cooperation with the general management team and execution team to proactively respond to any 
potential risks.

Risk management areas
We have grouped risks by type into financial, operational, and strategic risks. They are sorted by time 
of occurrence into occurred risks, likely risks, and potential risks, according to which appropriate 
measures can be systematically taken.

Risks
Financial risks

The possibilities of financial losses caused by fluctuations in the benchmark 
interest rate, stock prices, commercial interest rates, liquidity, and credit 
rating, and of disposal/write-off/valuation losses of working assets such as 
long-term inventories and non-performing loans.

Operational risks Potential losses due to error, irregularities, inefficiency stemming from 
employee, work process, or systems-related issues.

Strategic risks The possibilities that a company’s strategy may fail.

Time of occurrence
Occurred risks Risks that have led to definite loss and the reflection of the loss in accounting 

is inevitable.
Likely risks Risks that have not led to a definite loss but are highly likely to occur.

Potential risks Risks that are less likely to occur but still need to be monitored.

Type Details

The company-wide risk management organization

* The Management & Planning Team, The Planning Team of the Individual Headquarters, and the Internal Audit & Consulting Team
Division head CHO CFO CTO

CRO(CSO)

Risk Management Committee (Chair: CEO)

Team leaders*
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Risk management process
After examining our management objectives and the current business environment, we have identified 
risks that may interfere with our efforts at achieving company goals. Risks are evaluated and reported to 
the Risk Management Committee for the discussion of response measures. To effectively manage risks, 
potential risks are regularly monitored and aggravating factors are analyzed. The results are discussed 
and decisions are made on response measures in the quarterly committee meetings. If there are risks 
that have led to or are highly likely to have definite losses, their urgency is determined in consultation 
with a general management team and special meetings can be convened.

Tax strategy
Complying with tax laws and managing tax-related risks are essential for achieving sustainable 
management. In this regard, we have faithfully paid taxes in strict accordance with domestic and 
international tax laws and the regulations in countries where we operate, including South Korea, 
China, and Myanmar. Furthermore, we have been monitoring trends in domestic and foreign tax laws 
and government policies in order to identify tax-related risks. We also disclose all tax information: 
income tax expenses, deferred tax, and valid tax rates are published on annual audit reports and 
DART (dart.fss.or.kr), an e-disclosure system of the Financial Supervisory Service. In addition, tax 
and any related penalty information can be found in our business reports. We will continue to take a 
transparent approach to addressing tax-related risks.

The company-wide risk management process

Risks identified

Reporting, discussions and decision-making on response measures

Their urgency determined 
(In consultation with a general management team) 

Special meetings convened 

Management index monitored

Aggravating factors analyzed

Quarterly meetings convened

(Likely/Occurred risks)

NoYes

(Potential risks)
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Establishing an ESG management system
Data security management
We operate a data security management system with a CISO (Chief Information Security Officer) in 
place to strengthen its role and responsibility. The IT Planning Team is responsible for related planning 
and control. 
In addition, we update our data security regulations, detailed rules, and information asset ID data 
in accordance with related laws and regulations and the Group’s standards. Employee training is 
provided to raise awareness of data security. 

Data security training and campaigns
We provide security training to new hires and annual corporate security and privacy programs to 
all employees. In addition, email hacking training is conducted biannually to help raise employees’ 
security awareness of hacking and spam emails. Cautionary words are inserted into all emails received 
from external sources so that employees can take precautions against email-based hacking attempts.

Personal information  protection training

213employees
(Nov. 1st, 2021~ Dec. 10th, 2021)

ESG Factbook
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Data security activities
Personal information protection
For the safe management of personal information in line with the Personal Information Protection Act, 
database access control and data encryption are applied to prevent any unauthorized access.
In addition, we attend quarterly Group and LS C&S security consultation meetings to review and 
address key issues and improvement points in accordance with related laws and regulations.
Corporate information protection
To prevent information leakage, we encrypt electronic documents, manage the history of printouts, 
and archive key documents in a separate electronic storage with only limited access allowed.
In addition, access is controlled using surveillance cameras and speed gates, and only authorized 
employees have an access to server rooms.
Strengthening data security through diagnosis
To enhance information security, biennial security diagnoses are operated at the Group level. Blind 
mock hacking is conducted, and vulnerabilities in our infrastructure are diagnosed. Improvement 
measures are implemented based on the results. The results of this implementation are reported to a 
CISO and security manager and reflected when planning security activities.
A response system for data security infringement
If personal information or classified company information is leaked, lost, or stolen, a security steering 
committee is set up and the breach is investigated in cooperation with the Group’s Security Strategy 
Team and step-by-step measures for minimizing the damage are taken. The number of personal 
information leaks in 2021 is zero. 
As part of the efforts at protecting the rights of information owners and providing appropriate damage 
relief, we are considering purchasing an insurance policy against hacking. In addition, we plan to 
publicly disclose information on the company’s data security from 2022.

The company-wide information security organization

Human Resources Team
Responsible for personal information protection (administrative security)

IT Planning Team
IT security (planning)- In charge of technical security 

Head office/Gunpo/JeonjuGeneral Affairs Team
Corporate data security- In charge of physical security

Internal Audit & Consulting Team
Responsible for legal affairs

Management support:Human Resources Team
Finance: AccountingTeam

Head office,electric power, and telecommunications : General Affairs Team
Responsible teams at worksitesEmployees in charge of privacy

CFO
CISO (Chief Information Security Officer) / CPO (Chief Privacy Officer)- Leading the security organization and in overall  charge of corporate security

Human Resources Team leader
Personal information protection manager- In charge of privacy-related planning and management

IT Planning Team leader
Security manager- In charge of data security-related planning and control
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Strengthening compliance
Compliance management

The compliance management system
The Internal Audit & Consulting Team, which is under the direct control of the CEO, supports 
compliance behavior by employees by providing compliance management training. Information on 
related laws and regulations and case studies is available through an online bulletin board.

Compliance management training
The Internal Audit & Consulting Team operates online employee training programs on ethics and 
compliance management on an annual basis. In addition, more than two sessions of introductory 
courses on the prevention of collusion and corruption in the workplace are provided for newly-hired 
career and non-career employees. External experts are also invited to give lectures on fair transactions.

CEO

Reporter
(internal/external)

Reportee
(employee/team)

Reporting Reporting
Inspection

Results Notification of results 

Recommendations for correction Instructions

Compliance management training in 2021
Target Program Note

Newly-hired career and
 non-career employees

All employees

Introductory courses for newly-hired career 
and non-career employees (two sessions)
• Newly-hired career/non-career: Mar. 8th, 2021
• Newly-hired career/non-career: Jul. 6th, 2021 

Offline

Ethical management training: Nov. 31st, 2021 Online

ESG Factbook
Advanced Governance 

Compliance management activities
In-house compliance management bulletin board
Ever since we were fined by the Fair Trade Commission for collusive bidding, a separate in-house 
online bulletin board on ethical management has been operated to prevent improper solicitation or 
collusive bidding.

Internal accounting control system
We maintain an internal accounting control system designed to increase the transparency and 
soundness of our business operations. Internal accounting control is reviewed annually. As the 
internal accounting management system will be subject to inspection from 2022, external auditors 
will conduct substantive audits through document inspections, re-execution of controls, observation, 
and questionnaires. The review of the internal accounting control system in 2022 will be divided into 
design evaluations1) and operational evaluations.2) Starting from 2023, inspections will be conducted 
through an internal accounting control management system based on the LS consolidated financial 
statement. 

1)   Design evaluation : Inspecting the appropriateness and completeness of the design of control activities that prevent and detect financial statement-related errors and fraud
2)   Operational design: Inspecting whether control activities are conducted in line with the RCM (Risk & Control Matrix)

In-house compliance management bulletin board
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Strengthening compliance
Ethicalmanagement 

Code of ethics and implementation guidelines
We have code of ethics and related implementation guidelines in place to promote a culture of ethics 
at the company level. It is composed of six chapters, including attitude towards shareholders and 
investors, attitude towards customers, attitude towards competitors and suppliers, responsibilities 
toward employees, responsibilities toward society, and basic ethics. They are posted on the company 
website to stress the importance of ethical management.

Ethical management training
We provide training programs to raise employee awareness of ethics that can be applied in their 
work. These programs are designed to prevent any wrongful acts and irregularities and include: 
understanding of ethical management; how to report fraudulent or otherwise unethical acts and the 
reporting process; and case studies related to the Improper Solicitation and Graft Act.

Topic Details

Ethical 
management

Improper 
Solicitation
and Graft Act

• Understanding of ethical management
•   Implementation process (what to do? / How to do? / Principles on 
the implementation / Code of ethics and related implementation 
guidelines / Types of reporting and how to report / Reporting 
process flow / Reporter protection)

•  Background, those subject to the law, a summary of the Act, and 
case studies

Responsibilities toward employees
• Providing unbiased treatment•  Creating a healthy and safe work environment

Attitude towards shareholders and investors
•  Protecting the rights and interests of shareholders• Treating them equally• Proactively providing information

Responsibilities toward society
•  Complying with laws and regulations•  Contributing to national and social development• Protecting the environment

Attitude towards customers
• Respecting customers• Protecting customers

Basic employee ethics
• Promoting a sound corporate culture• Prohibition of the conflict of interests•  Prohibition of the use of internal information

Attitude towards competitors and suppliers
•  Fair competition with competitors• Fair transactions with suppliers

Code of ethics and  implementation guidelines

ESG Factbook
Advanced Governance 

Ethical management programs
We operate a range of ethical management programs to help promote ethics in our organization. Our 
efforts at creating a fair society will continue in 2022.

The ethical management section of the company website 
We keep an ethical management section on our website that introduces the company’s ethical 
management and code of ethics along with the Cyber Reporting Channel.
A pledge for ethical management
New hires sign a pledge to implement ethical management, and training is provided to raise awareness 
on ethics.

Reporting channels
We are operating a variety of reporting channels regarding ethics and compliance. We keep personal 
information and reporting details of all reporters confidential. Even when reports are made 
anonymously, we investigate the case and provide a response as quickly as possible. 
Cyber Reporting Channel
Our Cyber Reporting Channel on the company website allows employees and stakeholders including 
suppliers make suggestions and report any unethical activities they witness or disadvantages they 
suffer.
Reporter protection
We operate a protection program under which any information that could identify someone who files 
a report is kept strictly confidential. If someone who reports an ethics violation is disadvantaged, 
whether in their performance ratings or promotion, due to any possible information disclosure, 
corrections or compensation will be made.

Ethical management training All employees Biannual Online / Lectures by external experts
Management ofaccounts receivable Sales employees Biannual Organized by the Internal Audit & Consulting Team

Work audit Divisions/Teams Triannual Setting up annual work audit plans

Program Target Cycle Note

A pledge for ethical management
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Key performance in 2021 It is important to build trust with stakeholders by considering the impact 
that companies can have on them. In this regard, we operate channels for 
communication that allow us to address potential conflicts and identify and 
take advantage of opportunities for long-term growth. For example, we have 
proactively been engaging in communication with our employees and there have 
been no labor disputes since the establishment of the labor union. 

Key tasks

Our goals
Enhancing the trust of our stakeholders

  Taking a strategic approach in conducting social contribution activities
  Protecting the rights and interests of local residents in areas where our plants are located

  Establishing a system for stakeholder communication

Promoting 
communication with 

our stakeholders
Fulfilling our 

corporate social 
responsibility

Open Communication
Promoting communication with our stakeholders

ESG Factbook
Open Communication

Stakeholder communication
Efforts are being made to strengthen communication as part of our business management. We 
have grouped our stakeholders into six categories, including employees, customers, suppliers, local 
communities, the government, shareholders, and investors, in order to identify their requirements 
though suitable communication channels.

No labor disputes 

Reading forums  with the CEO

Social contribution  activities

 Issues of interest     Communication channels

Employees Customers

Suppliers

Local communitiesThe government

Sha
reh

old
ers

Developing, producing, 
and selling products as 

members of a company

Enacting laws 
related to the cable 

industry and implementing 
regulations on business 

operations

Making purchase decisions 
based on product and 

service information

People living 
in areas where our 

worksites are located

Supplying 
parts and 

materials for 
production

Providing 
companies 

with financial 
capital 

allowing them 
to maintain 

growth 
engines

 HR development Human rights protection Labor-management relations Worksite health and safety Employee welfare   Work-life balance  Employee capacity building

 The company intranet  The occupational safety and health committee  A safety consultation body  The in-house compliance management bulletin board  Labor-management consultation

 Eco-friendly products Quality control  Product safety  Enhanced customer satisfaction  Communication with customers Data security

  The management information disclosure system  Meetings with customers (questionnaires) Business reports Company website

 Shared growth  A transparent supply chain network management process

  Supplier satisfaction surveys  Meetings with suppliers A procurement system

 Social contribution Job creation  Reduction of waste and wastewater  Reduction of air pollutant emissions   Management of harmful chemicals  Biodiversity protection

 Social contribution programs   Communication with local residents  Supporting the vulnerable

 Response to climate change issues  Anti-corruption and ethical management  Reduction of air pollutant emissions  A transparent management information disclosure Job creation  Response to and participation in government policies

 Public hearings Meetings Seminars Press release

  Sound corporate governance  An ESG management system Economic performance  Technological innovation  Financial and non-financial risk management

 Corporate IR activities Business reports  General shareholders’ meetings  A management information disclosure system

and
 Inv

esto
rs
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Promoting communication with our stakeholders
Creating an organizational culture of communication

Employee communication programs
We operate a variety of channels designed to ensure we are a flexible organization based on 
communication. They include: reading forums with the CEO; meetings with management to share on-
site issues; MVP (Mission, Vision, Plan) workshops and Teams for Change programs for team/employee 
communication; and employee retention programs to help new hires better communicate within their 
teams. 

Innovating an organizational culture
We carry out a wide range of activities to improve the work environment and allow employees can 
concentrate on their work and increase work efficiency. Reporting documents are simplified and a 
campaign is being conducted to promote the use of an electronic approval system. Our 2-2-2 campaign 
(materials provided two days before, meetings conducted within two hours, and minutes shared within 
two days) allows the efficient operation of meetings. In addition, we schedule designated concentrated 
work hours during which employees are encouraged not to hold meetings, report to their superiors, 
or give instructions to their team members so that they can focus purely on their work. A campaign of 
complimenting colleagues is also conducted to increase the job performance of employees.

Reading forum 
with the CEO

Meetings with 
management

MVP (Mission, Vision, 
Plan) workshop Teams For Change Employee retention 

program

Employees meet 
with the CEO 
to share topics 
of interest and 
discuss social 
trends.

These meetings 
are designed to 
address issues 
employees 
encounter at 
worksites by 
sharing them with 
management.

Participants share 
ideas for problem-
solving and for 
strengthening 
communication for 
team growth.

This program 
allows participants 
to identify 
obstacles within 
or between teams 
and come up with 
ideas to address 
them.

This program helps 
new hires better 
communicate 
within their teams 
and promotes 
cooperation 
between teams.

Program

2-2-2 Campaign posters

ESG Factbook
Open Communication

Cooperative labor- management relations

Labor union
Our labor union was launched at a branch of Samyoung Chemical in 1968, and became as the Kukje 
Electric Wire chapter in 1975. In 1989, a Jeonju branch was born. There have been no labor disputes 
since its establishment. Gaon Cable honors freedom of association and collective bargaining, 
guarantees the right to organize and form workers’ organizations, and respects employees’ right to 
join a labor union. Current business status and key issues are shared with the labor union through 
dialog, negotiation, and communication. Prior to major changes in our business or organization, we 
hold briefing sessions to communicate with all our employees. Based on the trust and respect labor 
and management have built up over the years, from 2007 to 2008 the labor union decided to delegate 
its right to wage negotiations and collective bargaining to the company. We will continue to do our 
utmost to strengthen this labor-management partnership.

Labor-management communication
A variety of communication activities are conducted to promote the labor-management partnership.
Management briefing sessions
Briefing sessions are held on a regular basis to share monthly performance, the previous month’s 
actual output, a production plan for the current month, and key issues by worksite. A variety of 
materials and training programs are provided to help all of our employees understand the current 
business conditions.
Labor-management working-level meetings
Quarterly working-level labor-management meetings are conducted at each worksite. To identify and 
address improvement points, ideas are exchanged and discussed on work environment improvement, 
events, and employee welfare at these meetings.
Labor-management workshops
These biannual workshops allow participants from the union’s executive committee and the General 
Affairs Team to meet and share their challenges, solidifying the labor-management partnership.

Management briefing session A collective agreement on wage
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Fulfilling our corporate social responsibility

Social contribution

Donation to Geumjung Neighbor Care Donation to a coal briquette bank Hosu-ui Jip (a child protection group)

As a member of our local communities, we are making every effort to promote shared growth and fulfill our corporate social responsibility by conducting a variety of beneficial activities.

Social contribution activities for local communities

Welfare center support for people with 
disabilities 
We support a welfare center for people with 
disabilities in Gyeonggi-do Province with 
financing for rehabilitation and welfare projects.

Donation to a crime victim support 
center
We have been donating to a center for victims and 
their family members who have been physically 
and mentally suffering following a crime.

Sponsoring culture and art organizations
We are sponsoring culture and art organizations 
that are working to protect cultural properties 
and promote traditional culture, including 
modern art museums and traditional craft.

Local community support
We conducted a wide range of social 
contribution activities to support senior citizen 
centers, sponsor the single mother support 
group Saessak-deul-ui Jip, and fund a local 
community center committee.

Support to Geumjung Neighbor Care
Geumjung Neighbor Care is a volunteering group led by the Geumjung-dong Administrative Welfare 
Center. It conducts a variety of activities to support the vulnerable, including the elderly living alone, 
and families of people with severe disabilities. Gaon Cable has been making donations to this group and 
received a plaque of appreciation in 2012 for our contribution to the welfare of local communities.

ESG Factbook
Open Communication

Support to a crime victim support center Donation at the Sarang-nanum bazar A fire extinguisher donation ceremony at the Gunpo Fire Station

Activities are jointly conducted to fulfill our corporate social responsibilities and strengthen the labor-management partnership. 

Joint labor-management social contribution activities

Support to low-income families 
We established special ties with Hosu-ui Jip, 
a child protection group located in Gangwon-
do Province to make donations and conduct 
volunteering activities for providing them with 
firewood. At the end of the year, we invited 
children from low-income families to a science 
museum, amusement park, and a dinner event. 

Support to local communities 
We have steadily expanded our social 
contribution activities. They now range from 
donations to a coal briquette bank, nature 
conservation, and stream cleaning. In addition, 
we have partnered with the Gunpo Fire Station 
to provide talking fire extinguishers to families 
that have members with disabilities who might 
be more vulnerable in fires.
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Key performance in 2021 The world continues to experience extreme weather events due to climate change, 
including floods or typhoons. This has become a major global issue which all 
humanity must address together. Efforts are being made to discuss and respond 
to this issue at the global level. Many countries have expressed their commitment 
to reducing carbon emissions. At COP26 (the 2021 UN climate change conference), 
the South Korea government announced a goal of reducing GHG emissions by 
40% from 2018 levels by 2030.
The transition to green business is no longer an option, but a requirement 
placed on all of us. In this regard, we are making great efforts to minimize the 
environmental impact of our entire process from design to production and sales. 
In addition, we are responding to climate change such as waste heat boilers, reuse 
of water, and control of air pollutants.

Key tasks

Our goals
Contributing to sustainable development  

  Establishing an organization and formulating strategies for responding to this issue
  Cutting GHG emissions and energy use

  Upgrading an environmental management system
 Building a green portfolio
  Managing the environmental impact on our entire product lifecycle

Promoting green 
business

Managing climate 
change risks and 

opportunities

New Eco Innovation

Establishment and maintenance of environmental management system

Achievement of  GHG target management

Maintenance of environmental safety management certification
(ISO 45001, ISO 14001)

Promoting green business

ESG Factbook
New Eco Innovation

An environmental management system

Environmental management policy
We are operating a joint quality and environmental management that minimizes customer complaints, 
environmental impact and risks related to our activities, products, and services, and that maintains a 
product quality that meet customer requirements. At the same time, we are pursuing shared growth 
with our customers and with society by contributing to local communities through eco-friendly 
products and HSE activities.

Environmental management strategy
In an effort to reduce our emission of pollutants caused by waste, harmful compounds, product 
defects, and energy use and to minimize industrial accidents and occupational disease, we have 
implemented ‘fair replacement’ strategies such as recycling and HSE process improvement. Customer 
satisfaction surveys are regularly conducted and the results are reflected in product upgrades. Our 
production process is operated in accordance with HSE-related laws, regulations, and requirements. 
Moreover, we have obtained ISO 14001 certification and have received re-certification and renewal 
respectively through the annual audit and renewal process.

Environmental management organization
We plan to establish an organization dedicated to environmental management in order to meet 
increasingly strict laws, regulations, and customer requirements.

Certification
We obtained ISO 14001 certification and have re-certified and renewed it respectively through the 
annual audit and renewal. ISO 14001

CEO

Management Support Division

HR Dept.

HSE Team

Gunpo HSE Team (Electric Power) Jeonju HSE (Telecommunications)
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Promoting green business
Actions to reduce environmental impact

Full product lifecycle management
To understand and document environmental impacts across the entire product lifecycle, we identify, 
check, review, evaluate, and register the direct and indirect environmental impact of each product 
manufacturing process. In particular, we closely monitor the latest trends in HSE-related laws and 
regulations and customer requirements and try to reflect them in design and production. 

Water resource management
Water resources are used as cooling water for the cable extrusion process or in the electrolytic copper 
smelting furnaces at our plants. It is also required for human uses such as drinking and sanitation. 
Used cooling water is re-used for a period and then sent to contracted companies for waste treatment. 

Wastewater discharge management
Wastewater generated from the production processes at each worksite is treated in wastewater 
systems, re-used, and then sent to contracted companies for waste treatment. As part of our efforts 
at quality management, the amount of wastewater discharged is measured biannually. Although 
none of our worksites are located in or near water source protection areas, restricted zones, other 
special management zones, or biodiversity protection areas, we are working continuously to reduce 
water contamination by sending re-used water to wastewater treatment companies instead of simply 
discharging it.

Waste discharge management
We dispose specially designated and general waste by obtaining permissions from the Han River 
Basin Environmental Office and the Gunpo Office. Waste for disposal is registered and reported in 
the government’s Allbaro system. The volume of generated waste is reported to the system on an 
annual basis to oversee the amount of waste and increase the recycling rate, thereby reducing our 
environmental impact. In 2021, the wastes totaled 1,756 tons. Recycled wastes reached 1,422 tons and 
the recycling rate increased to about 81%.

Production

Waste transportWaste disposal

Raw and subsidiary materials Waste generation

Waste storage

• Waste reduction targets•  Waste reduction programs by team

•  Contract signing with authorized transport companies•  Keeping track of the transport status

•  Preliminary physical inspections and permission details check•  Checking whether waste is properly treated and disposed•  Regular physical inspections and evaluation

•  Waste separation and recycling• Transfer to a storage

•  Waste storage by type/ characteristics• Storage for the pre-defined period

ESG Factbook
New Eco Innovation

Plastic recycling
To fulfill our responsibility as a producer of plastic products and packaging, we signed a voluntary agreement 
on plastic waste collection and recycling with the Ministry of Environment and have been proactively 
participating in its EPR (Extended Producer Responsibility) programs. We also took the initiative regarding 
the re-use of plastics and signed agreements with recycling companies to effectively recycle the PVC, PE, and 
PP used in cable manufacturing. In addition, we joined the Korea Packaging Recycling Cooperative (KPRC) to 
help promote the recycling of plastic packaging.

Chemical management
We have established policies on the storage, transport, and treatment of harmful chemicals negatively 
impacting ESH, particularly human health, in order to manage them in a systematic manner. In 
addition, MSDS (Material Safety Data Sheets) are shared at worksites so that employees can use 
chemicals after clearly understanding how to use them safely. Moreover, off-site risk assessment is 
conducted to allow employees to quickly respond to any chemical-related accidents.

Air pollutant management
We begin our management of air pollutants by thoroughly measuring them. Air pollutant emissions 
are gauged twice per month at our worksites. For facilities where the installation of air pollution 
prevention equipment is exempted, measurements are taken annually. The air pollutants we produce 
are mainly dust, NOx, HCl, and SOx, and the emission volume is reported to the Gunpo Office on a half-
yearly basis. To reduce pollutants, we will further our efforts at green production.

Ecosystem protection
We re-use industrial water in order to protect the ecosystems around our worksites and then send it to 
wastewater treatment companies to minimize any discharged pollutants. Meanwhile, for the safety and 
protection of the surrounding areas, we donate fire extinguishers to families vulnerable to disaster and 
financially assist a crime victim support center in Anyang.
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Promoting green business
Environmental management activities

Equipment investment
A large-scale investment in HCI reduction equipment is scheduled for 2022. Four activated charcoal 
collectors will be replaced in order to decrease the HCI generated during LAN cable production. 
Two more collectors will be installed for PVC extruders with the expansion of the optical cable 
manufacturing process, and three outdated scrubbers used in power cable production will be replaced 
with new ones. We will make continued efforts to minimize environmental risk. 

Monitoring
In order to regularly check and measure the characteristics of work and any other activities that may 
significantly impact HSE, we are monitoring HSE performance tracking, calibration of monitoring 
devices, evaluation of the characteristics of environmental impact, and legal compliance. Monitoring 
devices with which issues have occurred are calibrated once per year. Self-measurement is conducted 
monthly for air pollutants and half-yearly for water pollutants. Legal compliance assessment is made 
on an annual basis. We have reached our annual HSE goals.

Expanding a portfolio of green products
Eco-friendly product certification
As a cable manufacturer, Gaon Cable is doing its utmost to provide products and services that meet 
customer requirements so that we can satisfy our customers, contribute to local communities, and 
improve HSE through green products. We obtained KEITI’s Eco-Label certification, demonstrating the 
environmental improvement of our products through the reduction of harmful materials.

Internationally certified PV cables
We launched a 1500V DC solar cable product and obtained IEC and EN certifications for it from TÜV 
SÜD, a German testing and certification body.

HF-CO cable production
We have developed and produced HF-CO cables and obtained an Eco-Label certification by making 
environmental improvements to previous products.

PP cables
We have been developing and producing PP (polypropylene) cables. These have the same electric 
and mechanical characteristics as XLPE, which generates methane gas, but release fewer impurities. 
Moreover, it can be used continuously at a higher temperature (110℃) than XLPE (90℃). This easy-to-
operate product with outstanding water-tree1) resistance has allowed us to be registered as a qualified 
supplier of PP cables with Korea Electric Power Corporation (KEPCO). This is expected to play a role in 
increasing sales.

1)  Water-tree : An insulation degradation phenomenon that leaves traces of dendritic discharge in solid insulation

Eco-Label certification (HF-CO, high voltage)

Eco-Label certification (HF-CO, low voltage)

ESG Factbook
New Eco Innovation
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Managing climate change risks and opportunities
Response to climate change issues

GHG emissions target setting and implementation
Our Gunpo Plant has been conducting reduction activities since 2018 in accordance with the 
government’s GHG emissions Target Management System. Emissions sources at our worksites are 
mainly electricity and LNG. In this regard, we have steadily improved related equipment, such as lighting 
and motors, in order to reduce power consumption. For LNG, we are installing waste heat boilers 
and upgrading charging equipment. We will make multi-pronged efforts at voluntary GHG emissions 
management and will reduce them to below 15,000 tons. 

GHG emissions management
At Gaon Cable, Scope 1 and 2 GHG emissions are calculated, verified by a third party, and reported to 
the government on an annual basis. As our Gunpo Plant is subject to the government’s GHG emissions 
Target Management System, reduction activities are conducted there in line with the goals set by the 
government.

Reduction of GHG emissions and energy consumption
Our main energy sources are electricity and LNG, accounting for 66% and 33%, respectively. To reduce 
GHG emissions and energy use, we installed boilers that collect waste heat generated from smelting 
furnaces in order to utilize the steam for heating. In addition, the lighting at our plants has all been 
replaced with LEDs. Furthermore, employees in charge of each type of equipment are designated and 
awareness-raising efforts are being made.

Appendix

86

88

106

108

110

 Materiality assessment
 ESG data
 GRI Standards Index
 Independent assurance statement
 Memberships and Associations



86 87Overview ESG Highlights ESG FactbookGaon Cable Sustainability Report 2022

Materiality Assessment
Identification of key issues

Materiality assessment
We conduct a materiality assessment on an annual basis to identify issues of greatest importance 
impacting our businesses and stakeholders at home and abroad. A pool of economic, social, 
environmental, and governance issues has been created utilizing initiatives and evaluations of global 
ESG disclosure. In order to evaluate issues, we examine press reports, benchmark other companies, 
and survey stakeholders, based on which we have selected ten key issues. Our 2021-2022 activities 
related to ten issues identified as highest priority are included in this report, and evaluation process is 
as follows:

Issue selection process
Creating a pool of ESG issues
To identify issues, a pool of 44 ESG issues was created by reflecting initiatives on global ESG disclosure 
(GRI Standards, SASB, TCFD, and UNGC) and ESG evaluation (KCGS and DJSI), overseas trends and 
cases within the industry, and internal issues at Gaon Cable.
Conducting a materiality assessment

Selecting key issues
We have created a pool of 44 ESG issues and selected ten that we have assigned as the highest priority. 
As issue management through the supply chain is critical in order for companies to successfully conduct 
ESG management activities, ESG risk management and support for the supply chain and for suppliers has 
been selected. In addition, since companies’ response to climate change on behalf of future generations 
has become increasingly important worldwide, environmental concerns were identified as key issues, 
including establishing a green management system; developing, purchasing, and distributing eco-friendly 
products and services; reducing the use of raw and subsidiary materials and promoting resource recycling 
at worksites; setting up a climate change response system; and managing GHG emissions. 

Business impact

Stakeholder interest

Reflecting ESG trends Benchmarking Analyzing ESG indexes
   2020-2021 ESG trends report 
by the UN and international 
consulting firms, including 
Deloitte and KPMG

   Materiality assessment 
results from six leading global 
companies in the cable 
industry

   Initiatives on ESG disclosure 
(GRI Standards, SASB, TCFD, 
and UNGC) ESG evaluation 
(KCGS and DJSI)

Stakeholder survey Examination of press reports
   Participation of 116 internal and external stakeholders 
(Nov. 3rd~10th, 2021)
     Checking the current state of our ESG business management
   Identifying and evaluating our key ESG issues 

   Examining a total of 119 press reports
   Analyzing ESG-related press reports on Gaon 
Cable 

Materiality assessment results 

Appendix
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Business impact
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Growing Together
1    ESG risk management and support for the supply chain and for suppliers
3    Worksite safety and employee health
8   Implementation of human rights management

Employees, 
customers, 
suppliers, 

shareholders, 
investors, and 

the government

   102-9. Supply chain
   402. Labor-management relations 
 403. Occupational health and safety 
   405. Diversity and equal opportunity 
 412. Human rights assessment

48~59

Advanced Governance 
5   Establishing an ESG management system
9   Ethical/anti-corruption management

Employees, 
shareholders, 
investors, and 

the government
 102-18/22/23/24. Governance 
 205. Anti-corruption 60~71

Open Communication 2   Social contribution and local community engagement
Local communities, 

and 
the government

 413. Local communities  72~77

New Eco Innovation

4   Establishing a green management system
6    Developing, purchasing, and distributing eco-friendly products
7    Reducing the use of raw and subsidiary materials and promoting 

resource recycling at worksites
10    Setting up a climate change response system and managing GHG 

emissions

Shareholders, 
investors, customers, 
local communities 

and the government

   301. Materials
   303. Water and Effluents
   305. Emissions
   306. Effluents and Waste

78~84

Strategic direction Key issues Those impacted by the issue GRI Index Reporting page

2nd Tier 1st Tier

 G     A     O     N
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ESG Data Economic

74th Term 73rd Term 72nd Term
Assets
　Current assets 401,943,906,435 285,786,918,608 264,775,008,475 

　　Cash and cash equivalents 26,713,367,880 10,129,005,968 6,279,148,240 

　　Short-term financial instruments 28,573,893,163 21,395,268,174 15,399,023,392 

　　Trade receivables 229,277,143,312 167,931,604,423 178,920,293,364 

　　Short-term loans 1,019,950,000 26,750,000 224,261,610 

　　Current tax assets - 3,179,753 -

　　Non-trade receivables 1,831,568,467 3,118,893,730 1,555,457,815 

　　Accrued revenue - - 10,597,038 

　　Advance payments 1,204,600 16,775,700 -

　　Pre-paid expenses 870,726,548 520,618,354 252,072,964 

　　Short-term guarantee deposits 1,058,182,564 - -

　　VAT refundable 918,099,020 412,326,141 998,813,498 

　　Derivative instrument assets, current 4,156,230,401 11,879,228,186 3,306,462,217 

　　Firm commitment assets, current 490,630,391 42,540,800 742,772,164 

　　Inventories 107,032,910,089 70,310,727,379 57,086,106,173 

　Non-current assets 257,022,522,381 256,674,459,274 247,798,526,624 

　　Long-term financial instruments 71,826,502 71,826,502 68,326,502 

　　Financial assets at fair value through profit or loss 71,820,000 71,820,000 74,810,000 

　　 Financial assets at fair value through other comprehensive 
income 991,855,215 802,371,115 862,371,115 

　　Investments in associates 13,055,169,697 12,566,474,543 12,773,654,170 

　　Long-term accrued revenue 8,772,258 8,233,990 7,694,248 

　　Long-term loans 914,320,000 840,704,245 889,804,245 

　　Tangible assets 232,885,163,948 223,241,034,940 213,176,791,295 

　　Investment property 51,743,463 7,768,523,015 7,896,605,219 

　　Intangible assets 3,097,754,973 6,236,805,535 6,859,783,315 

　　Other investment assets - - 1,871,769 

　　Long-term pre-paid expenses - 57,868,463 55,755,196 

　　Long-term deposits 5,518,298,548 5,008,796,926 4,755,859,550 

　　Deferred tax assets 33,685,912 - -

　　Non-current portion of derivative assets 54,001,091 - 375,200,000 

　　Defined benefit assets 268,110,774 - -

　Total assets 658,966,428,816 542,461,377,882 512,573,535,099 

(Unit : KRW)

74th Term: As of December 31, 202173rd Term: As of December 31, 202072nd Term: As of December 31, 2019

74th Term 73rd Term 72nd Term
Liabilities
　Current liabilities 246,544,293,099 192,305,201,478 168,070,024,396 

　　Trade payable 159,133,234,461 81,123,892,753 96,419,363,119 

　　Short-term borrowings 55,203,212,996 30,009,875,271 12,125,671,202 

　　Current portion of long-term borrowings 7,223,875,000 27,466,000,000 40,523,000,000 

　　Current portion of debentures - 19,995,103,774 -

　　Current portion of lease liabilities 1,919,578,166 2,026,730,298 1,934,810,941 

　　Accounts payable 9,586,821,024 11,120,611,843 7,006,375,580 

　　Advance payments 2,413,307,181 395,760,250 2,537,391,688 

　　Deferred income - 8,657,154 7,824,168 

　　Withholdings 337,853,280 399,896,367 337,357,579 

　　Accrued expense 5,438,334,139 4,803,906,776 3,646,511,673 

　　Dividends payable 2,541,312 1,828,912 1,316,312 

　　Current tax liabilities 350,154,532 908,762,315 5,255,871 

　　VAT payable 161,318,327 2,328,509,601 107,801,908 

　　Current derivate liabilities 755,196,993 228,945,358 904,834,032 

　　Firm commitment liabilities, current 3,797,619,786 11,460,566,552 2,482,667,935 

　　Contract liabilities, current 221,245,902 26,154,254 29,842,388 

　Non-current liabilities 144,306,845,395 86,593,960,722 87,775,295,976 

　　Long-term borrowings 82,423,088,000 46,292,000,000 31,209,200,000 

　　Debentures 29,914,727,168 - 19,965,080,149 

　　Non-current lease liabilities 1,066,761,545 2,707,394,336 3,700,822,957 

　　Long-term unearned income - 26,547,664 34,552,804 

　　Deferred tax liabilities 29,089,792,542 27,082,963,717 24,804,153,798 

　　Leasehold deposits received 102,400,000 7,400,000 2,400,000 

　　Net defined benefit liabilities - 199,074,629 899,357,827 

　　Provisions 85,497,266 4,924,311,704 6,843,815,038 

　　Non-current derivative liabilities 1,142,500,831 5,354,268,672 192,390,247 

　　Firm commitment liabilities, non-current 6,747,570 - -

　　Contract liabilities, non-current - - 123,523,156 

　　Provisions for long-term employee benefits 475,330,473 - -

　Total liabilities 390,851,138,494 278,899,162,200 255,845,320,372 

Shareholders’ Equity
　Equity attributable to owner of parent 268,115,290,322 263,562,215,682 256,728,214,727 

　　Capita 20,801,735,000 20,801,735,000 20,801,735,000 

　　Additional paid-in and other capital 24,255,399,887 24,255,399,887 24,255,399,887 

　　Other equity interest (1,574,879,457) (1,574,879,457) (1,574,879,457)

　　Other accumulated comprehensive income (4,658,353,417) (6,253,350,686) (5,086,803,381)

　　Retained earnings 229,291,388,309 226,333,310,938 218,332,762,678 

　Non-controlling interests - - -

　Total equity 268,115,290,322 263,562,215,682 256,728,214,727 

Total liabilities and equity 658,966,428,816 542,461,377,882 512,573,535,099 

Appendix
ESG Data - Economic

Consolidated Statement of Financial Position



90 91Overview ESG Highlights AppendixESG FactbookGaon Cable Sustainability Report 2022

Consolidated Statement of Changes in Equity
Equity

Owners’ equity
Non-controlling 

entity Total equityCapital stock Capital surplus Other equity
Other 

accumulated 
comprehensive 

income
Retained 
earnings

Total  
owners’ equity

2019.01.01 
(Beginning capital) 20,801,735,000 24,211,642,565 (1,866,920,735) (97,931,119) 216,146,330,684 259,194,856,395 1,211,003,719 260,405,860,114 

Net income - - - - 5,464,761,886 5,464,761,886 (1,857,688) 5,462,904,198 

Remeasurement of 
net defined benefit 
liability - - - - (921,999,692) (921,999,692) - (921,999,692)

Other comprehensive 
income
- Financial assets at 
fair value through 
profit or loss

- - - (5,098,177,522) - (5,098,177,522) - (5,098,177,522)

Gain or loss on 
valuation of 
derivatives - - - (186,574,803) - (186,574,803) (22,097,170) (208,671,973)

Change in equity in 
associates - - - 295,880,063 - 295,880,063 - 295,880,063 

Total comprehensive 
income - - - (4,988,872,262) 4,542,762,194 (446,110,068) (23,954,858) (470,064,926)

Annual dividends - - - - (2,356,330,200) (2,356,330,200) - (2,356,330,200)

Sales of treasury 
stock - 43,757,322 25,218,678 - - 68,976,000 - 68,976,000 

Changes in interest 
in subsidiaries - - 266,822,600 - - 266,822,600 (1,187,048,861) (920,226,261)

2019.12.31 
(Equity at end of 
period) 20,801,735,000 24,255,399,887 (1,574,879,457) (5,086,803,381) 218,332,762,678 256,728,214,727 - 256,728,214,727 

2020.01.01 
(Equity at end of 
period) 20,801,735,000 24,255,399,887 (1,574,879,457) (5,086,803,381) 218,332,762,678 256,728,214,727 - 256,728,214,727 

Net income - - - - 9,505,568,262 9,505,568,262 - 9,505,568,262 

Remeasurement of 
net defined benefit 
liability - - - - 853,609,398 853,609,398 - 853,609,398 

Financial assets 
at fair value 
through other 
comprehensive 
income

- - - (46,800,000) - (46,800,000) - (46,800,000)

(Unit : KRW)

Appendix
ESG Data - Economic

74th Term: For the years ended December 31, 202173rd Term: For the years ended December 31, 202072nd Term: For the years ended December 31, 2019
Consolidated Income Statement

74th Term 73rd Term 72nd Term
Sales 1,070,383,204,799 857,415,249,064 830,264,391,828 

Cost of sales 1,008,608,967,466 809,450,188,770 791,228,734,171 

Gross profit 61,774,237,333 47,965,060,294 39,035,657,657 

Selling, general and administrative expenses 45,202,459,445 35,314,175,020 31,916,987,565 

Operating profit 16,571,777,888 12,650,885,274 7,118,670,092 

Other revenues 32,880,394,121 37,389,519,233 20,771,950,629 

Other expenses 36,578,253,954 35,400,173,289 16,898,157,199 

Financial income 9,630,288,385 9,915,805,823 3,676,894,970 

Financial expenses 12,516,013,709 12,407,371,888 7,841,512,801 

Loss from investments in associates (1,229,220,267) (246,412,211) (769,629,021)

Net income before tax 8,758,972,464 11,902,252,942 6,058,216,670 

Tax expense 2,904,543,552 2,396,684,680 595,312,472 

Net income 5,854,428,912 9,505,568,262 5,462,904,198 

Other comprehensive income/loss 1,057,275,128 (312,937,907) (5,932,969,124)

　Items that may be reclassified to profit or loss 1,447,199,671 (1,119,747,305) 87,208,090 

　　Gain or loss on valuation of derivatives 284,434,250 (402,607,109) (208,671,973)

　　Change in equity in associates 1,162,765,421 (717,140,196) 295,880,063 

　Items not reclassified to profit or loss (389,924,543) 806,809,398 (6,020,177,214)

　　 Financial assets at fair value through other comprehensive 
income 147,797,598 (46,800,000) (5,098,177,522)

　　Remeasurement of net defined benefit liability (537,722,141) 853,609,398 (921,999,692)

Total comprehensive income 6,911,704,040 9,192,630,355 (470,064,926)

Net income attributable to: - - -

　Owners of the parent company 5,854,428,912 9,505,568,262 5,464,761,886 

　Non-controlling interests - - (1,857,688)

Total comprehensive income attributable to: - - -

　Owners of the parent company 6,911,704,040 9,192,630,355 (446,110,068)

　Non-controlling interests - - (23,954,858)

Earnings per share - - -

　Diluted earnings per share 1,489 2,418 1,391 

(Unit : KRW)

ESG Data Economic
74th Term: For the years ended December 31, 202173rd Term: For the years ended December 31, 202072nd Term: For the years ended December 31, 2019
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Equity
Owners’ equity

Non-controlling 
entity Total equityCapital stock Capital surplus Other equity

Other 
accumulated 

comprehensive 
income

Retained 
earnings

Total  
owners’ equity

Gain or loss on 
valuation of 
derivatives - - - (402,607,109) - (402,607,109) - (402,607,109)

Change in equity 
in associates - - (717,140,196) - (717,140,196) - (717,140,196)

Total comprehensive 
income - - - (1,166,547,305) 10,359,177,660 9,192,630,355 - 9,192,630,355 

Annual dividends - - - - (2,358,629,400) (2,358,629,400) - (2,358,629,400)

2019.12.31  
(Equity at end of 
period) 20,801,735,000 24,255,399,887 (1,574,879,457) (6,253,350,686) 226,333,310,938 263,562,215,682 - 263,562,215,682 

2020.01.01  
(Equity at end of 
period) 20,801,735,000 24,255,399,887 (1,574,879,457) (6,253,350,686) 226,333,310,938 263,562,215,682 - 263,562,215,682 

Net income - - - - 5,854,428,912 5,854,428,912 - 5,854,428,912 

Remeasurement of 
net defined benefit 
liability - - - - (537,722,141) (537,722,141) - (537,722,141)

Other comprehensive 
income
- Financial assets at 
fair value through 
profit or loss

- - - 147,797,598 - 147,797,598 - 147,797,598 

Gain or loss on 
valuation of 
derivatives - - - 284,434,250 - 284,434,250 - 284,434,250 

Change in equity in 
associates - - - 1,162,765,421 - 1,162,765,421 - 1,162,765,421 

Total comprehen-
sive income - - - 1,594,997,269 5,316,706,771 6,911,704,040 - 6,911,704,040 

Annual dividends - - - - (2,358,629,400) (2,358,629,400) - (2,358,629,400)

2021.12.31  
(Equity at end of 
period) 20,801,735,000 24,255,399,887 (1,574,879,457) (4,658,353,417) 229,291,388,309 268,115,290,322 - 268,115,290,322 

Consolidated Statement of Changes in Equity (Unit : KRW) Consolidated Statement of Cash Flows (Unit : KRW)
74th Term 73rd Term 72nd Term

Cash flows from operating activities (11,282,515,897) 4,026,669,028 (13,149,691,353)

　Net income 5,854,428,912 9,505,568,262 5,462,904,198 

　Non-cash adjustments 36,653,917,483 18,610,807,217 14,820,743,242 

　　Tax expense 2,904,543,552 2,396,684,680 595,312,472 

　　Provision for current year severance and retirement benefits 2,470,068,519 2,652,273,751 2,516,463,185 

　　  Depreciation (tangible, intangible assets and investment 
properties) 8,069,297,171 7,947,544,792 6,664,200,343 

　　Bad debt expense 1,696,925,887 521,322,416 259,363,232 

　　Other bad debt expense (reversal) (165,862,346) 375,670,253 -

　　Gain or loss on disposition of trade receivables 742,307,035 531,327,907 -

　　Gain or loss on discounting of trade receivables (5,262,571) - 64,561,856 

　　Gain on foreign currency transactions (962,104,917) (5,615,012,090) (453,031,890)

　　Loss on foreign currency transactions 4,271,059,217 1,931,578,709 2,390,272,499 

　　Gain on disposition of tangible assets (108,356,333) (34,176,343) (166,141,500)

　　Loss on disposition of tangible assets 14,117,112 70,488,360 -

　　Impairment losses on tangible assets - - 20,887,291 

　　Loss on disposition of intangible assets - 13,200,000 35,211,000 

　　Impairment losses on intangible assets 3,171,772,782 - -

　　 Loss on disposition of financial assets at fair value through 
net income - 35,121 48,989 

　　Loss on investments in associates 1,229,220,267 246,412,211 769,629,021 

　　Gain on value of derivatives (7,849,016,356) (11,612,962,091) (4,768,213,799)

　　Loss on value of derivatives 654,791,647 5,069,502,923 848,268,443 

　　Gain on value of firm commitments (3,726,619,442) (7,585,455,169) (4,811,954,890)

　　Loss on value of firm commitments 21,619,866,148 21,771,101,386 7,152,702,900 

　　Recovery of loss on value of inventory (38,538,225) (143,911,044) 980,914,979 

　　Reversal of provisions (1,400,000,000) - -

　　Contribution to restoration costs - - 80,000,000 

　　Miscellaneous revenues (519,352,208) (431,834,580) -

　　Miscellaneous losses 836,701,670 - -

　　Product warranties (reversal) 1,185,562 (19,503,334) (23,458,426)

　　Dividend income (38,816,000) (30,440,000) (30,440,000)

　　Interest income (103,023,824) (226,862,450) (193,342,791)

　　Interest expense 3,889,013,136 4,142,909,284 2,889,490,328 

　　Gain on bargain purchase - (3,359,087,475) -

　Net change in working capital (52,362,061,481) (24,326,892,223) (33,255,476,460)

　　Short-term financial instruments (7,178,624,989) (5,998,244,782) (2,669,608,511)

　　Trade receivables (63,180,921,822) 17,081,158,763 (5,381,104,180)

　　Non-trade receivables 1,471,723,642 (1,736,846,165) (316,067,159)

　　Deposits (1,058,182,564) - -

　　Advance payments 15,571,100 3,274,300 -

　　Pre-paid expenses (349,583,265) (259,536,612) (24,263,399)

　　Pre-paid VAT (505,772,879) 603,597,357 (998,813,498)

　　Inventories (36,683,644,485) (9,208,344,315) 5,145,986,458 

　　Trade payables 77,892,378,776 (21,268,752,068) (14,558,069,970)

　　Non-trade payables (1,374,451,067) 1,981,421,409 (19,701,164)

　　Advances from customers 1,982,342,113 (2,141,631,438) (1,179,179,674)

Appendix
ESG Data - Economic

74th Term: For the years ended December 31, 202173rd Term: For the years ended December 31, 202072nd Term: For the years ended December 31, 2019

ESG Data Economic
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Category Unit 2019 2020 2021
Research and development expenses thousand KRW 1,838,247 1,097,488 788,923

R&D spending as a percentage of sales % 0.02 0.13 0.07

Subsidized R&D Spending
Category Unit 2019 2020 2021

Government subsidies KRW 29,450,500 8,017,171 4,119,661

74th Term 73rd Term 72nd Term
　　Withholdings (62,043,087) 36,519,898 42,528,138 

　　Accrued expense 1,005,937,641 755,303,846 (8,491,071,405)

　　VAT withheld (2,167,191,274) 2,160,468,723 (742,582,574)

　　Derivative assets and liabilities 11,538,409,167 2,295,212,653 (3,124,582,252)

　　Firm commitment assets and liabilities (25,997,535,493) (4,507,516,236) 2,589,400,082 

　　Contract liabilities 195,091,648 (127,211,290) (18,091,532)

　　Provisions (4,276,701,670) - -

　　Transfers to associates - - 5,786,263 

　　Payment of severance benefits (328,862,973) (443,846,121) (528,372,993)

　　Contributions to other plan assets (3,300,000,000) (3,551,920,145) (2,987,669,090)

　　Payment of income taxes (1,428,800,811) 237,185,772 (177,862,333)

Cash flows from investing activities (11,167,312,419) (10,280,428,531) (6,361,570,462)

　Increase in loans (1,380,000,000) (1,254,500,000) (46,700,000)

　Decrease in loans 313,184,245 1,309,350,000 96,945,755 

　Acquisition of financial assets at fair value through profit or loss - - (6,865,000)

　Disposition of financial assets at fair value through profit or loss - 5,054,879 1,726,011 

　 Acquisition of financial assets at fair value through other 
comprehensive income - - (2,300,000)

　Cash outflows from business mergers - (2,778,714,205) -

　Acquisition of investments in associates (555,150,000) (812,700,000) (1,487,750,000)

　Acquisition of tangible property (9,376,266,241) (7,644,497,092) (5,575,592,611)

　Disposition of tangible property 230,115,551 151,134,301 219,235,726 

　Acquisition of intangible property (42,500,000) - -

　Disposition of intangible property - 600,000,000 83,589,000 

　Increase in leasing deposits (765,004,500) (381,093,662)

　Decrease in leasing deposits 235,000,000 270,565,421 140,806,600 

　Increase in leasehold deposits 100,000,000 - -

　Dividends received 38,816,000 30,440,000 30,440,000 

　Interest received 66,311,621 224,531,827 184,894,057 

　Repayment of government subsidies (31,819,095) - -

Cash flows from financial activities 39,034,190,589 10,103,870,242 (2,781,185,229)

　Borrowing of short-term loans 385,680,767,448 63,880,254,835 12,094,410,549 

　Repayment of short-term loans (365,379,532,725) (46,450,351,187) (7,544,565,057)

　Issuance of corporate bonds 29,882,088,400 - -

　Repayment of corporate bonds (20,000,000,000) - -

　Borrowing of long-term loans 39,611,314,000 41,646,850,000 -

　Repayment of current portion of long-term loans (22,616,000,000) (40,523,000,000) -

　Payment of lease liabilities (2,034,093,379) (2,063,221,271) (1,303,640,658)

　Dividend payments (2,357,917,000) (2,358,116,800) (2,356,243,730)

　Interest payments (3,752,436,155) (4,028,545,335) (2,819,896,072)

　Change in non-controlling interests - - (851,250,261)

Increase (decrease) in cash and cash equivalents 16,584,362,273 3,850,110,739 (22,292,447,044)

Effect of exchange rate changes on cash and cash equivalents (361) (253,011) (215,050)

Cash and cash equivalents, beginning of the period 10,129,005,968 6,279,148,240 28,571,810,334 

Cash and cash equivalents, end of the period 26,713,367,880 10,129,005,968 6,279,148,240 

Consolidated Statement of Cash Flows (Unit : KRW) Economic Value Creation and Allocation1)

R&D Investments

Product Manufacturing
Category Unit 2019 2020 2021

Telecommu-
nications 

 cable

LAN cable ton  4,994  5,175  4,956 

Optical cable F-km  713,494  609,794  919,420 

Indoor cable F-km 18,828 21,708 5,100

Power cable Product manufacturing ton 19,584 21,588 21,276

Appendix
ESG Data - Economic

1) Consolidated basis

ESG Data Economic

Category Unit 2019 2020 2021
Sales

million KRW

830,264 857,415 1,070,383

Operating expenses 823,146 844,764 1,053,811

Employee salaries and benefits 38,251 43,600 46,895

Payments to 
shareholders and 

investors
Total dividend 

payments 2,359 2,359 1,651

Interest expenses 2,251 3,503 3,296

Income taxes (government) 595 2,397 2,905

Donations (local communities) 54 55 54

Total 1,696,920 1,754,093 2,178,995
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ESG Data Environment
GHG Emissions

Category Unit 2019 2020 2021
Power cable 

(Gunpo)
Scope1

tCO2eq
5,831 5,659 5,068

Scope2 10,599 10,265 9,896

Subtotal 16,430 15,924 14,964

Telecommu-
nications  

cable  
(Jeonju) 

Scope1
tCO2eq

105 88 71

Scope2 6,611 6,708 6,688

Subtotal 6,716 6,796 6,759

Total tCO2eq 23,146 22,720 21,723

Energy Consumption
Category Unit 2019 2020 2021

Power cable 
(Gunpo)

Fuel
TJ

112 108 97

Electricity 218 211 207

Subtotal 330 319 304

Telecommu-
nications  

cable  
(Jeonju)

Fuel
TJ

2 2 1

Electricity 138 140 140

Subtotal 140 142 141

Total TJ 470 461 445

Water Consumption
Category Unit 2019 2020 2021

Power cable 
(Gunpo) 

Public supply
 m3

21,965 24,335 27,964

Industrial water 42,309 45,314 33,794

Subtotal 64,274 69,649 61,758

Telecommu-
nications  

cable  
(Jeonju)

Public supply
 m3

8,227 7,939 9,826

Industrial water 6,115 6,167 4,232

Subtotal 14,342 14,106 14,058

Total  m3 78,616 83,755 75,816

GHG Reductions1)

Category Unit 2019 2020 2021
Power cable (Gunpo) tCO2eq 2,201 588 2,647

1)   GHG reductions = reduction target (permitted emissions) – actual emissions GHG emissions managed to target levels (below permitted emissions) at power cable plant (Gunpo) using GHG-Energy Target Management System (TMS).

Air Pollution (Dust)
Category Unit 2019 2020 2021

Power cable (Gunpo) kg 14 20 20

Telecommunications cable (Jeonju)1) 0 0 0
1) Jeonju plant is not a dust-emitting worksite

Waste and Recycling
Category Unit 2019 2020 2021

Power cable 
(Gunpo)

Ordinary 
waste

Recycling

ton

 902  1,073  896 

Incineration  147  130  176 

Designated 
waste

Recycling  5  28  5 

Incineration  71  90  77 

Subtotal  1,124  1,322  1,155 

Telecommu-
nications  

cable  
(Jeonju)

Ordinary 
waste

Recycling

ton

 469  594  521 

Incineration  166 0  71 

Designated 
waste

Recycling  3  1 0 

Incineration  21  36  10 

Subtotal  660  631  602 

Total ton  1,784  1,953  1,756 

Appendix
ESG Data - Environment

Category Unit 2019 2020 2021
Power cable (Gunpo)2)

kg 0 0 0
Telecommunications cable (Jeonju)3) 0 0 0

Water Pollution

2) Treatment of all water prevents the emission of water pollutants3) All water is reclaimed, preventing the emission of water pollutants

Consumption of Plastic and Renewable Resources
Category Unit 2019 2020 2021

Power cable 
(Gunpo)

Domestic sales
kg

13,913,667 14,140,483 13,647,264

Consumption of  
renewable resources 87,260 0 30,700
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Environmental Regulatory Violations
Category Unit 2019 2020 2021

No. of environmental 
 regulatory violations Cases 0 0 0

ESG Data Environment
Employees

Category Unit 2019 2020 2021
No. of employees (total) Persons 430 430 411 

Age

Under 30

Persons

54 60 62

30s 133 124 104

40s 107 125 140

50s 132 112 85

60 and above 4 9 20

Gender Men Persons 400 396 378

Women 30 34 33

Region
Korean Men

Persons
399 395 377

Women 30 34 33

Non-Korean 
(Myanmar)

Men 1 1 1

Women 0 0 0

Employment 
status

Regular 
(full-time)

Men

Persons

385 381 365 

Women 29 32 30 

Subtotal 414 413 395 

Contract
Men 13 15 13 

Women 3 2 3 

Subtotal 16 17 16 

Category Unit 2019 2020 2021
No. of employees (total) Persons 38 42 45

Age

Under 30

Persons

16 21 26

30s 19 15 12

40s 0 0 4

50s 0 1 1

60 and above 3 5 2

Gender Men Persons 33 38 41

Women 5 4 4

Region Korean Persons 38 42 45

Non-Korean 0 0 0

ESG Data Social

Employee Recruitment

Appendix
ESG Data - EnvironmentㅣSocial

Environmental Investment
Category Unit 2019 2020 2021

Actual million KRW 51.2 26.1 43.7

Planned 48.0 18.9 34.0

Investment execution rate % 106.7 138.1 128.5

Environmental Management
Category Unit 2019 2020 2021

Power cable 
(Gunpo)

Direct costs of environmental load reduction 
(improvements to working environment, 

maintenance costs)

million KRW

70.3 156.1 88.5 

Indirect costs of environmental load reduction 
(employee environmental training,  
environmental monitoring costs)

35.4 21.3 34.3

Waste treatment and recycling  
(waste treatment costs, etc.) 119.8 99.6 118.3 

Environmental risk management costs  
(environmental regulatory compliance, costs 

of accident prevention)
143.6 203.0 233.2

Telecommu-
nications  

cable  
(Jeonju)

Direct costs of environmental load reduction 
(improvements to working environment, 

maintenance costs)

million KRW

26.8 26.2 84.8

Indirect costs of environmental load reduction 
(employee environmental training,  
environmental monitoring costs)

5.7 5.0 8.3

Waste treatment and recycling  
(waste treatment costs, etc.) 65.6 57.3 58.3

Environmental risk management costs  
(environmental regulatory compliance, costs 

of accident prevention)
32.2 51.2 61.8
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Category Unit 2019 2020 2021
Overall turnover rate % 7.7 10.5 11.2

Voluntary turnover rate 3.3 4.0 6.3

Average length of service Years 16.2 16.0 14.1 

Employee Diversity
Category Unit 2019 2020 2021

Women 
employees 
by region

Women 
employees

Korean
Persons

30 34 32

Non-Korean 
(Myanmar) 0 0 0

Subtotal 30 34 32 

Women 
executives

Korean
Persons

0 0 0

Non-Korean 
(Myanmar) 0 0 0

Subtotal 0 0 0

Ratio of women among 
 total workforce % 7.0 7.9 8.0

Disabled 
employees

No. of persons Persons 10 10 11 

Ratio % 2.3 2.3 2.7

Veterans No. of persons Persons 6 7 7 

Ratio % 1.4 1.6 1.6

ESG Data Social

Employee Turnover
Category Unit 2019 2020 2021

Total Persons 33 45 46 

Age

Under 30

Persons

5 6 10 

30s 9 10 11 

40s 1 5 8 

50s 7 4 3 

60 and above 11 20 14 

Gender Men Persons 30 41 43

Women 3 4 3 

Employee Turnover and Retention Rates Pension Enrolment
Category Unit 2019 2020 2021

Defined benefit (DB) Persons 306 297 305

Defined contribution (DC) 4 69 63

Employees Subject to Regular Performance Evaluations and Career Development Assessments
Category Unit 2019 2020 2021

No. of employees Persons 213 209 202 

Gender ratio Men
%

88.3 86.6 85.1

Women 11.7 13.4 14.9

Job type ratio Office work 100.0 100.0 100.0

Technical work 0.0 0.0 0.0

Labor Union Membership
Category Unit 2019 2020 2021

No. of members Persons 187 186 181 

No. of eligible employees1) Persons 187 186 181 

Union membership rate % 100 100 100

Prior notice period for business changes Days 180 180 180

Employee Training Hours
Category Unit 2019 2020 2021

Total no. of employees  
who received training Persons 225 226 230

Total training hours Hours 24,634 28,058 30,018

Employee Training Hours (Per Person)
Category Unit 2019 2020 2021

Employee average Hours 57.3 65.3 73.0

Appendix
ESG Data - Social

1) Membership open only to production workers
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Industrial Accidents
Category Unit 2019 2020 2021

Industrial Accidents cases 0 0 1

Worker Training on Human Rights Policies and Procedures
Category Unit 2019 2020 2021

Training hours Hours 1,470 1,779 1,771 

Training participants Persons 406 413 409

Ratio of employees who completed training % 100 100 100

Childcare Leave Participants
Category Unit 2019 2020 2021

Employees 
on childcare 

leave

Eligible1)
Men

Persons
118 107 117

Women 0 0 0 

Subtotal 118 107 117

Participating
Men

Persons
2 0 0 

Women 0 0 0 

Subtotal 2 0 0 

Employees returning to work 
after childcare leave

Men
Persons

0 2 0 

Women 0 0 0 

Subtotal 0 2 0 

Employees who worked for  
1 year or longer after returning

Men
Persons

0 0 2

Women 0 0 0 

Subtotal 0 0 2 

ESG Data Social

1) Workers with children 8 or younger or in 2nd grade or below

Training Expenses (Per Person)
Category Unit 2019 2020 2021

Total training expenses KRW 266,013,807 253,285,955 274,588,684 

Employee average 618,636.8 589,037.1 668,099.0

Supply Chain (Suppliers)
Category Unit 2019 2020 2021

No. of suppliers1) Suppliers  417  409  412 

Monetary value (support) 
 provided to suppliers2) 100 million KRW  40  40  40 

Employee Benefits
Category Unit 2019 2020 2021

Spending on employee benefits3) thousand KRW 5,837,051 7,591,336  7,626,525

Social Contributions and Investments
Category Unit 2019 2020 2021

Spending on social 
 contribution investments thousand KRW 38,980 41,480 30,880

Appendix
ESG Data - Social

1) Suppliers: businesses with more than KRW 10 in transactions2) Win-win cooperation support: direct support + other forms of support

3) Consolidated basis
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ESG Data Governance
Board of Directors (BOD) Structure

Category Unit 2019 2020 2021

BOD composition
Executive directors 

 (executive directors)
Persons

 3  3  3 

Independent directors  3  3  3 

Total  6  6  6 

Gender Diversity  
on the BOD

Men Persons  6  6  6 

Women 0 0 0

BOD Effectiveness

Avg. attendance rate %  97  94  100 

Independent directors’ avg. 
attendance rate %  94  88  100 

No. of Independent directors with 
poor attendance (under 75%) Persons 0 0 0

Expertise of the BOD

No. of independent/non-executive 
directors with experience in the 

company’s industry
Persons  2  2  2 

No. of Audit Committee 
members with expertise in 

accounting/finance (CFA, CPA, 
accounting experience, etc.)

Persons  1  1  1 

Activities of the BOD
Category Unit 2019 2020 2021

No. of BOD meetings held Meetings 6 7 5

Activities of  
independent directors

No. of agenda opposed or 
dissented to by independent 

directors
Agendas 0 0 0

No. of subcommittee 
meetings held

No. of Audit Committee 
 meetings held Meetings 5 4 5

No. of Internal Transaction 
Committee meetings held Meetings 4 4 6

Ethical/Compliance Management Evaluation and Reports of Violations
Category Unit 2019 2020 2021

Worksites 
evaluated for 

corruption risk
No. of worksites Sites 4 0 2

Ratio of worksites % 10 0 4

Confirmed cases 
of corruption and 
measures taken

Reports and 
whistleblowing

Cases
1 1 0

Resolved via 
disciplinary action, 

etc.
1 1 0

Proportion Subject to Code of Conduct
Category Unit 2019 2020 2021

BOD members % 100 100 100

Workers 100 100 100

Ethical/Compliance Management Training Hours and Participants
Category Unit 2019 2020 2021

Total training hours Hours 2 2 2 

No. of 
participants

BOD members

Persons

2 2 2 

Workers
Regular 

(full-time) 186 211 215 

Contract 4 1 3 

Total 192 214 220 

Ethical/Compliance Management Training1) Provision Ratio
Category Unit 2019 2020 2021

BOD members
%

33 33 33

Employees 100 100 100

Suppliers 0 0 0

1) Ratio of completion of training on anti-corruption policies/procedures by region

Appendix
ESG Data - Governance
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GRI Standards Index
Universal Standards Topic Specific Standards_Material Topics

Classification Disclosure Indicators Page / Note

Organizational  Profile

102-1 Name of the organization 6
102-2 Activities, brands, products, and services 16~29
102-3 Location of headquarters 6, 8~9
102-4 Location of operations 6, 8~9
102-5 Ownership and legal form 6
102-6 Markets served 6
102-7 Scale of the organization 6
102-8 Information on employees and other workers 99~102
102-9 Supply chain 58~59
102-10 Significant changes to the organization and its supply chain  No such cases
102-11 Precautionary Principle or approach 64~65
102-12 External initiatives -
102-13 Membership of associations 110

Strategy 102-14 Statement from senior decision-maker 4~5
Ethics and Integrity 102-16 Values, principles, standards, and norms of behavior 68~71

102-17 Mechanisms for advice and concerns about ethics 68~71

Governance
102-18 Governance structure 61~63
102-22 Composition of the highest governance body and its committees 61~62
102-23 Chair of the highest governance body 61
102-24 Nominating and selecting the highest governance body 61~62

Stakeholder  Engagement

102-40 List of stakeholder groups 73
102-41 Collective bargaining agreements 101
102-42 Identifying and selecting stakeholders 73
102-43 Approach to stakeholder engagement 73
102-44 Key topics and concerns raised 73, 86~87

Reporting  Practice

102-45 Entities included in the consolidated financial statements Business Report
102-46 Defining report content and topic Boundaries 86~87
102-47 List of material topics 87
102-48 Restatements of information  No such cases
102-49 Changes in reporting  No such cases
102-50 Reporting period About This Report
102-51 Date of most recent report About This Report
102-52 Reporting cycle The first report was published in 2022 and will be published annually
102-53 Contact point for questions regarding the report About This Report
102-54 Claims of reporting in accordance with the GRI Standards About This Report
102-55 GRI content index 106~107
102-56 External assurance 108~109

Classification Disclosure Indicators Page / Note
Management  Approach

103-1 Explanation of the material topic and its Boundary 48, 60, 72, 78
103-2 The management approach and its components 48, 60, 72, 78
103-3 Evaluation of the management approach 48, 60, 72, 78

Anti-corruption 205-2 Communication and training about anti-corruption policies and procedures 68~71
205-3 Confirmed incidents of corruption and actions taken 105

Energy 302-1 Energy consumption within the organization 96
Water and Effluents 303-1 Interactions with water as a shared resource 80

303-5 Water consumption 96

Emissions
305-1 Direct (Scope 1) GHG emissions 96
305-2 Energy indirect (Scope 2) GHG emissions 96
305-5 Reduction of GHG emissions 86

Effluents and Waste 306-3 Significant spills 97
Labor/Management Relations 402-1 Minimum notice periods regarding operational changes 101

OccupationalHealth and Safety
403-1 Occupational health and safety management system 50
403-2 Hazard identification, risk assessment, and incident investigation 50~51
403-9 Work-related injuries 102
403-10 Work-related ill health 102

Diversity and Equal Opportunity 405-1 Diversity of governance bodies and employees 104
Human Rights  Assessment 412-2 Employee training on human rights policies or procedures 57, 102

Local Communities 413-1 Operations with local community engagement, impact assessments, and development programs 76~77

Topic Specific Standards_Non Material Topics
Classification Disclosure Indicators Page / Note

Tax 207-1 Approach to tax 65
207-2 Tax governance, control, and risk management 65

Biodiversity 304-2 Significant impacts of activities, products, and services on biodiversity 81

Employment
401-1 New employee hires and employee turnover 99~100
401-2 Benefits provided to full-time employees that are not provided to temporary or part-time employees 54~56
401-3 Parental leave 102

Training and Education 404-1 Average hours of training per year per employee 101
404-2 Programs for upgrading employee skills and transition assistance programs 54~55

Socioeconomic  Compliance 419-1 Non-compliance with laws and regulations in the social and economic area  No such cases

Appendix
GRI Standards Index
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Independent Assurance Statement

Appendix
Independent Assurance Statement

To readers of GAON CABLE Sustainability Report 2022
Introduction
Korea Management Registrar (KMR) was commissioned by GAON CABLE to conduct an independent assurance of its Sustainability Report 2022 
(the “Report”). The data and its presentation in the Report is the sole responsibility of the management of GAON CABLE. KMR’s responsibility is 
to perform an assurance engagement as agreed upon in our agreement with GAON CABLE and issue an assurance statement.
Scope and Standards
GAON CABLE described its sustainability performance and activities in the Report. Our Assurance Team carried out an assurance engagement 
in accordance with the AA1000AS v3 and KMR’s assurance standard SRV1000. We are providing a Type 2, moderate level assurance. We 
evaluated the adherence to the AA1000AP (2018) principles of inclusivity, materiality, responsiveness and impact, and the reliability of the 
information and data provided using the Global Reporting Initiative (GRI) Index provided below. The opinion expressed in the Assurance 
Statement has been formed at the materiality of the professional judgment of our Assurance Team.
Confirmation that the Report was prepared in accordance with the Core Options of the GRI standards was included in the scope of the 
assurance. We have reviewed the topic-specific disclosures of standards which were identified in the materiality assessment process. 

As for the reporting boundary, the engagement excludes the data and information of GAON CABLE’s partners, suppliers and any third parties.
KMR’s Approach
To perform an assurance engagement within an agreed scope of assessment using the standards outlined above, our Assurance Team 
undertook the following activities as part of the engagement: 

Limitations and Recommendations
KMR’s assurance engagement is based on the assumption that the data and information provided by GAON CABLE to us as part of our review 
are provided in good faith. Limited depth of evidence gathering including inquiry and analytical procedures and limited sampling at lower 
levels in the organization were applied. To address this, we referred to independent external sources such as DART and National Greenhouse 
Gas Management System (NGMS) and public databases to challenge the quality and reliability of the information provided.
Conclusion and Opinion
Based on the document reviews and interviews, we had several discussions with GAON CABLE on the revision of the Report. We reviewed the 
Report’s final version in order to make sure that our recommendations for improvement and revision have been reflected. Based on the work 
performed, it is our opinion that the Report applied the Core Option of the GRI Standards. Nothing comes to our attention to suggest that the 
Report was not prepared in accordance with the AA1000AP (2018) principles. 

Reliability of Specific Sustainability Performance Information
In addition to the adherence to AA1000AP (2018) principles, we have assessed the reliability of economic, environmental, and social performance 
data related to sustainability performance. We interviewed the in-charge persons and reviewed information on a sampling basis and supporting 
documents as well as external sources and public databases to confirm that the disclosed data is reliable. Any intentional error or misstatement is not 
noted from the data and information disclosed in the Report.
Competence and Independence
KMR maintains a comprehensive system of quality control including documented policies and procedures in accordance with ISO/IEC 
17021·2015 - Requirements for bodies providing audit and certification of management systems. This engagement was carried out by an 
independent team of sustainability assurance professionals. KMR has no other contract with GAON CABLE and did not provide any services to 
GAON CABLE that could compromise the independence of our work.

• GRI Sustainability Reporting Standards
• Universal standards
• Topic specific standards

-   Management approach of Topic Specific Standards
- GRI 205: Anti-Corruption
- GRI 302: Energy
- GRI 303: Water and Effluents
- GRI 305: Emissions

- GRI 306: Effluents and Waste
- GRI 402: Labor/Management Relations
- GRI 403: Occupational Health and Safety
- GRI 405: Diversity and Equal Opportunity
- GRI 412: Human Rights Assessment
- GRI 413: Local Communities

• reviewed the overall Report;
• reviewed materiality assessment methodology and the assessment report; 
• evaluated sustainability strategies, performance data management system, and processes; 
• interviewed people in charge of preparing the Report;
• reviewed the reliability of the Report’s performance data and conducted data sampling;
• assessed the reliability of information using independent external sources such as Financial Supervisory Service’s DART and public databases. 

May 2022 Seoul, Korea
CEO

Inclusivity
GAON CABLE has developed and maintained different stakeholder 
communication channels at all levels to announce and fulfill its 
responsibilities to the stakeholders. Nothing comes to our attention 
to suggest that there is a key stakeholder group left out in the process. 
The organization makes efforts to properly reflect opinions and 
expectations into its strategies. 

Responsiveness
GAON CABLE prioritized material issues to provide a comprehensive, 
balanced report of performance, responses, and future plans regarding 
them. We did not find anything to suggest that data and information 
disclosed in the Report do not give a fair representation of GAON 
CABLE’s actions.

Materiality
GAON CABLE has a unique materiality assessment process to decide 
the impact of issues identified on its sustainability performance. We 
have not found any material topics left out in the process. 

Impact
GAON CABLE identifies and monitors the direct and indirect impacts 
of material topics found through the materiality assessment, and 
quantifies such impacts as much as possible. 
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Memberships and Associations
Korea Electric Wire Industry Cooperative Korea Environmental Preservation Association

Korea International Trade Association Jeonju-Wanju Industrial Complex Fire Safety Association
Korea Chamber of Commerce and Industry Jeonju Industrial Complex Health/Safety Managers Association

Korea Trade Insurance Association Korea Fire Safety Institute
Korea Electric Engineers Association The Korean Institute of Electrical Engineers

The Korean Institute of Illuminating and Electrical Installation Engineers International Conference on Electricity Distribution (CIRED)  – Korean National Committee
Kunpo Chamber of Commerce and Industry International Council on Large Electric Systems (CIGRE) 

 – Korean National Committee
Korean Crime Victims Support Association (Anyang) Korea Industrial Technology Association

Geumjeong-dong Neighborhood Supporters National Association of Research Directors
Gunpo Business Support Association Korea Electrical Manufacturers Association

Korean Standards Association Korea Electrical Contractors Association
Jeonju Chamber of Commerce and Industry Korea Electric Association

Jeonju Industrial Complex Business Association International Copper Association
Jeonbuk Environmental Engineers Association

Name of Organization




